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IndiaEximBank

YOUR CAREER DESERVES
A GLOBAL STAGE

Elevate your career by applying
across multiple openings

Jobs For Young Professionals p

(40 positions)

Visit our website for detailed advertisement
https:/www.eximbankindia.in/careers

Exact dates will be communicated through the call letter and
will be updated on the Bank's website

MENT TRAINEE (MT) - BANKING OPERATIONS

Government of India, Ministry of Railways

Railway Recruitment Boards
CENTRALISED EMPLOYMENT NOTICE (CEN) No. 09/2025
Recruitment to various posts of Level-1
{Indicative Notice}
Applications are invited from the eligible candidates for various posis of Leved-1 given in the tabie below. The last date
for submission of Application{s) is 02.03.2026. Applications comgiete in all respect must be submitted THROUGH
ONLINE MODE QNLY (https /lwww.rrhapply.gov.in).
Opening date of Apptication : 31/01/2026
Closing date of submission of Application  : 02/03/2026 (23:59 hrs)
Post Initial Pay | Educational Qualification | Age ason | Tenlative Vacancies

{Rs.} and Medical Standards | 01.01.2026 {All RRBs}
as per the post

As per detailed CEN | 18— 33 years| 22000 (Approx.)

Various Posts in Level 1
of 7th CPC Pay Matrix | 10000

Note:

1. Candidales are advised to verify their primary details using 'Aadhar, during filing of online application, in
order to avoid inconvenience and delays due fo detailed scrutiny at every stage of recruitment process
for 'non-Aadhar Verified' applications.

2. In order to achieve successful verification using "Aadhar, Mame and Date of Birth in ‘Aadhar' shall be
updated to match 100% with the Full Name and Date of Birth avaitable in 10th ciass pass certificate.
Simitarly, 'Aadhar’ needs to be updated with latest photo and latest biometrics (Fingerprint & Iris} before
Tilling the online application.

3. This Mofice is purely indicative in nature, issued solely for the purpose of keeping prospective candidates
informed about the forthcoming CEN and fo be in readiness with necessary certificates or documents
required for applying. I is also clarified that all terms, conditions, eligibifity criteria, procedures, and other
requirements governing the recruitment shall ba strictly as per the detailed CEN No.09/2025 (along with
any corrigendums, which may be issued from fime toc time) that will be published exclusively on the
official websites of the RRBs lisied below:

Narne of RRE and Railway
Ahmedabad (WR)
Ajmer (NWR)

Website
www.rebahmedabad.gov.in| Gorakhpur (NER)

www.rtbajmer.gowin Guwahati (NFR)

www.rrbgkp.gov.in
www.rrbguwahati.gov.in

Bangalore (SWR) www.rrbbnc.gov.in Kolkata (ER) www rrbkolkata.gov.in
Bhopal (WCR) www.ribbhopal.govin Mumbai {CR} www. rrbmumbal. gov.in
Bhubaneswar (ECoR) | www.ribbbs.gov.in Patna (ECR) wiww.ribpatna.gov.in

Bilaspur (SECR)
Chandigarh (NR)
Chennai {SR)

No. RRB/BPL/AdvL.ICEN/09/2025

www.rrbbilaspur.gov.in
www.rrhedg.gov.in
www.rrbchennai.gavin

Prayagraj (NCR} vawvw rrbpryi.govin

Ranchi (SER} www.rrbranchi.gov.in

Secunderabad (SCR)|www.rrbsecunderabad.gov.in
Chairpersons

026 Railway Recruitment Boards

“ BEWARE OF TOUTS, BROKERS AND JOB RACKETERS”
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An applicant must have either a Master’s degree in any discipling, with at least 60 percent
marks or equivalent grade point average, {or) Professional qualifications like CA, ICWA, CS
with at least 60 percent marks or equivalent grade point average, (or} Five-year Integrated
Master's degree programme in any discipline, with at least 60 percent marks, obtained after
completing higher secondary schooling (10+2) or equivalent., (or) Four Year/Eight Semester
Bachelor's Degree in Engineering {B.E./B.Tech. / B. Arch.) with at least 65 percent or
equivalent. Besides fulfilling the eligibility criteria, candidates should have a valid score in

HAHII'LARANANDA BALASHRAM (CBSE)

KRIYA é YOGA
. rua, Pattamundai, Kendrapara

(Managed by PRAJNANA MISSION)

Requirement of Teaching & Non-Teaching Staff: Trained,
Dedicated and Experienced Candidates for Academic Year 2026-27

Salary is not a constraint for the deserving Candidate

&. Vacancy Qualification
1 PGT: English, Physics, Post Graduate in
* | Chemistry and Mathematics | respective field with B.Ed
2.| TGT English Post Graduate/ Graduate

in English with B.Ed

Post-Graduate/ graduate in Physical
Education or its equivalent

Professional qualification in HR/
Career Counselling/ associated fields

Graduation or its equivalent with

3. | TGT (Physical Education)

HR/ Career counsellor

=

5. | Hostel warden 2-3 years' experience
Post-graduation/ Graduation in
6. | Student Counselor Psychology or associated fields
7. | PRT (English, Math, and Odia)| Graduation with Diploma or B.Ed
8. | Yoga Post-Graduate/ Graduate in Yoga

or its equivalent

Art Graduation with drawing &
painting/ art/ fine Art

Graduation with a B.Ed. in Special
Education or Equivalent

Contact: E-mail: principalbalashram@gmail.com
WhatsApp/Phone: 9437343853
Website: www.hariharanandabalashram.org

Last date of Application: January 31,2026

10.| Special Educator

% StockHolding°

STOCK HOLDING CORPORATION OF INDIA LIMITED

Regd. Office: 301, Centre Point, Dr. Babasaheb Ambedkar Road,
Parel, Mumbai-400 012 CIN : U67190MH1986G01040506

Stock Holding invites applications for the following positions:
Sr.No. | Title ofthe Position & Department | No.of Positions
1 Officer Trainee - IT 05
2 Officer Trainee 35

The Eligibility criteria and other details along with a link for online
submission of applications are available on the career page of
corporation's website i.e. https://corporate.stockholding.com/careers/
Application to be received only in online mode through the Career
page of StockHolding.

Any applications submitted through any other mode shall be

CAT {2023/24/25)/ GRE{ GMAT/ GATE! JRF (UGC/CSIR/or equivalent)l IMB Test Score.
For validity of scores please refer to the admission policy. See IMBG website (hitps:/fiimbg.
ac.infphd) and https:{fiimbg.ac.infprograms/admission/ for details.

Area of Specialization: Marketing; Econcmics; Finance & Accounting; Humanities & Liberal
Arts {Business Communication); Information Technology Systems & Analytics; Operatians
Management & Quantitative Techniques; Organizational Behaviour & Human Resource
Management, and Strategy & Entrepreneurship.

Financial Support: Attractive Stipend of Rs 50000/ per month for first 2 years and
Rs 60000f per month for mext two years (after comprehensive Examination), student
development support, computer grant, support for field research, and support to attend an
intermational conference etc.

Reservation: Government of India guidelines for reservation are followed.

How to Apply: Forapplication, visit: https:#ac.iimbg.ac.infapplication/login

Lastdate to apply- 31st March 2026.

ADMISSION NOTICE
POST GRADUATE DIPLOMA N BUSINESS ANALYTICS (PGDBA)
Jointly offered by the following three Premier Institutes:
INDIAN STATISTICAL INSTITUTE (1ST),
INDIAN INSTITUTE OF TECHNOLOGY (liT) KHARAGPUR, and INDIAN
INSTITUTE OF MANAGEMENT (HM) CALCUTTA
PGDBA is a two year full-time post-graduate diploma program aimed at creating
professionals who can fill the talent gap in the area of business analytics for multinationals
and reputed domestic organizations. Candidates for the 2026-28 batch will be selected
through a Computer Based Test (CBT), followed by Personal interview (for candidates
shortlisted based on performance in the CBT), academic background, and work
experience. Application Start Date : 23 January 2026. Application End Date : 23
February 2026. Date of CBT: 29 March 2026. Personal Interview: 02 & 03 May
2026. For details and updates, visit https-//www.isieal.ac.in/~pgdba/

ODISHA JOINT ENTRANCE EXAMINATION -2026(OJEE-2026)

summarily rejected.

Further, corrigendum/addendum, if any with regard to this
advertisement shall be uploaded only on our above web site.

Please note that StockHolding reserves the right to rescind/cancel
or postpone the recruitment process at any stage without assigning
any reason thereof

The online application window will open after 11:00 AM on
January 28, 2026 and will be available till 6:00 PM on February
06,2026

No: OJEE / 0040 DATE: 27.01.2026

NOTICE FOR ONLINE APPLICATION FOR OJEE -2026
Odisha Joint Entrance Examination (OJEE) - 2026 will be conducted tentatively during 4th,
5th, 7th, 8th and 9th of May, 2026 (Centre details, Date and Shift of examination will be
indicated in the Admit Card) for admission to B.Pharm / B.Sc Nursing / Post B.Sc Nursing /
Post Diploma Nursing/ M.Sc Nursing/MCA /M.Sc (Comp. Science)/ MBA / Integrated MBA / B.
CAT /M.Tech / M.Tech (Part-Time) / M.Arch / M Plan / M.Pharm
and Lateral Entry to B.Tech / B.Pharm Courses in Government and Private Universities and
Colleges of Odisha The Entrance Examination will be conducted in Computer Based Test
(CBT) mode for all the courses as mentioned above. Interested candidates are advised to
fill up the respective Application Forms online through OJEE website (www.ojee.nic.in)
only. Filling-up of Online Application through OJEE website begins on 28th January, 2026
and will end on 22nd March, 2026. Please read, carefully, the Information Brochure' and the
Instructions to fill On-line Application Form', which are available in the OJEE websites to get
detailed information regarding eligibility criteria, reservation policy, examination pattern etc.
Also refer OJEE website for syllabus details.
Please note that Outside State Domicile candidates are not eligible for admission in Government
Colleges, but they are eligible for admission in Private Colleges for all the above mentioned
courses except B.CAT courses as per rule. However, all State and Outside State Domicile
candidates are eligible for B.CAT courses. Candidates may install OJEE android App from
Google Play Store for latest information and notices. (For Admission to B.Tech/ B.Arch/
B.Plan/Int. MSc and MBBS/ BDS/ BAMS/ BHMS courses in Government and Private Colleges
of Odisha, candidates have to appear and qualify in JEE (MAIN)-2026 / NEET (UG)-2026
conducted by National Testing Agency, Govt, of India).
For other details, please visit OJEE website: www.ojee.nic.in / www.odishajee.com.

CHAIRMAN, OJEE, Odisha

Vice President
HWD Department
Mumbai

INDIAN INSTITUTE OF TECHNOLOGY INDORE
Khandwa Road, Simrol, Indore - 453552
Website: www.iiti.ac.in

{CONTRACTUAL})

The Alumni and Corporate Relations office invite ONLINE
applications for Position of Assistant General Manager/
Chief Manager (Engagement) and Senior Manager
{Operations) in the prescribed online format available
on the Institute website. For details, please visit the link:
https:/f'wwwiiti.ac.infrecruitments/project The last date
for online submission of the application form is February
19,2026, till 05:00 PM (IST).

Assistant Registrar, lIT Indore
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Apply Online from - 24 Jan 2

Eligibility Conditions. 2. Educational Qualifications.

Last date for Online Application — 24 Feb 26
1. Applications are invited from eligible unmarried men and unmarried women candidates for grant of Short Service Commission (SSC) for course commencing Jan 2027 onwards at Indian
Naval Academy (INA) Ezhimala, Kerala. Candidates must fulfill conditions of nationality as laid down by the Government of India.

THE INDIAN NAVY
INVITES APPLICATIONS FOR SHORT SERVICE COMMISSION OFFICERS FOR VARIOUS ENTRIES - JAN 2027 (ST 27) COURSE
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Note (1)

1. Vacancies mentioned in para 2 are tentative and may be changed depending on availability
of training slots. 2. Only one application can be filled by a candidate. In case of multiple
applications, candidature will be cancelled. 3. Submarine Arm. (3.1) Male Candidates
shortlisted for GS(X) are also eligible to volunteer for submarine arm subject to medical
fitness, vacancies and service requirements. Candidates exercising option for this branch
will have to additionally indicate option for submarine specialisation while filling the online
application form. (3.2) Eventual selection/ nomination to undergo submarine specialisation
will be subject to clearing submarine medicals (after joining INA) and service requirements.
(3.3) Submarine allowance will be admissible to candidates post successful completion of
submarine training in accordance with extant rules. 4. Remotely Piloted Aircraft (RPA)
Specialisation. Candidates selected under GS(X) may be nominated to undergo specialisation
in RPA (after completion of training at INA), subject to medical fithess and service
requirements.

5. *Merchant Navy Personnel.

(5.1) Candidates having Government of India, Ministry of Shipping & Transport Certificate of
Competency (Foreign going) either as a Second Mate, Mate or Master and born between 02
Jan 1997 to 01 Jul 2007 (both dates inclusive) can apply for Executive Branch entry
(General Service) as per stipulations stated at Para 2(1). (5.2) Candidates having Government
of India, Ministry of Shipping & Transport Certificate of Competency as 1st class Engineer
and born between 02 Jan 1997 to 01 Jul 2007 (both dates inclusive) can apply for Technical
Branch entry (SSC Engineering) as per stipulations stated at Para 2(7) and 2(8). 6.
**Commercial Pilot License (CPL) Holders. Candidates having valid CPL issued by DGCA
(India) and born between 02 Jan 2002 to 01 Jan 2008 (both dates inclusive) can apply for
Pilot entry as per eligibility criteria stated at Para 2(2).

7.NCC Candidates. NCC ‘C’ certificate holders will be given relaxation of 5% in cut off marks
towards shortlisting for SSB subject to meeting following criteria: -

(7.1) Having NCC ‘C’ certificate of Naval/Army/Air Wing with minimum ‘B’ Grade. (7.2) Not
served less than two academic years in the Senior Division, Naval/Army/Air Wing of the
NCC. (7.3) ‘C’ certificate should not be dated prior to 01 Jan 2024. Note (2) The final
selection will be subject to verification of the certificate by DGNCC/ concerned NCC unit for
its validity. Candidature of individual will be cancelled at any stage of selection/ training/
post-commissioning, in case of false declaration, misinformation or concealing of information.
3. Who Can Apply?

+ Candidates who have graduated/ post-graduated or in the final year with minimum 60%
marks in aggregate or equivalent CGPA. « The university for the above mentioned should be
incorporated by an Act of Central or State Legislature in India or other educational institutions
established by an Act of Parliament or declared to be deemed as Universities/Autonomous
Universities under UGC Act 1956; IIT Act, 1961; AICTE Act, 1987; NITSER Act, 2007;11IT Act,
2014.

OR « Candidates who have obtained a degree in Engineering with 60% marks in aggregate
or equivalent CGPA/System from such foreign university/ college/ institution. « The university/
college/ institution should be recognised by the Government of India for the purpose or
Engineering Degree/equivalence certificate from Association of Indian Universities
established under AlU, Act 1973, can apply.

Note (3) 1. The candidate will be required to fulfil the educational qualification stipulated
above before joining INA, Ezhimala by Jan 2027. 2. The candidate failing to meet stipulated
educational criteria will not be permitted to join INA, Ezhimala. 3. All SSB recommended
candidates would be required to inform their final result of respective degree to Indian Navy
at the email ID officer@navy.gov.in prior 20 Dec 2026. Note (4) 1. Specified number of
candidates based on service requirement, who have chosen SSC (Pilot) entry will be
considered for SSB/ CPSS/ Aviation Medical Examination and are advised to check physical/
medical standards (Height, leg length etc) for this entry prior selecting this option. Remaining
candidates will be considered for other preferences opted by them. 2. Candidates must
indicate their preference for other branches/ cadres also, if they wish to be considered for
those branches/ cadres. 3. Candidates will not be considered for branches/ cadres that
they have not selected. 4. Pilot/ NAOO allowance of Rs 31,250/- will be admissible to
candidates post successful completion of training. 5. Submarine allowance of Rs 31,250/
- will be admissible to candidates post successful completion of training.

6. Candidates are advised to ascertain their eligibility for branches/ cadres, with respect to
applicable medical standards, prior to indicating their preference. 7. No equivalent stream of
BE/ B.Tech qualifications other than those mentioned in para 2(5), 2(6), 2(7), 2(8), 2(9) and
2(10) above, will be considered valid for selection process at any stage. 8. Candidates will
be denied to appear SSB if any backlog in any subject is pending at the time of document
verification at SSB centers. 4. Medical standards/ Relaxation in Height and Weight/
Tattoo. Please visit website www.joinindiannavy.gov.in for information. SSB
recommended candidates are required to undergo medical examination as applicable to
their entry. Change of medical hospital/ centre is not permissible under any circumstances.
5. Tenure of Commission. Selected candidates will be granted Short Service Commission
initially for 12 years extendable by maximum 02 years, subject to service requirement,
performance, medical eligibility and willingness of candidates

6. Selection Procedure. The selection procedure is as follows:- 6.1 Shortlisting of
application will be based on normalised marks obtained by the candidates in the qualifying
degree. Marks obtained by the candidates in the qualifying degree will be normalised using
formulae mentioned in Join Indian Navy website (URL: - https://www.joinindiannavy.gov.in/
files/normalisation.pdf). 6.2. BE/ B.Tech. For candidates who have completed or are in final
year of BE/ B.Tech, marks obtained upto fifth semester will be considered for SSB shortlisting.
6.3. Post-Graduate Degree Programme. For candidates who have completed MSc,
MCA, MBA, M.Tech, marks obtained in all semesters will be considered. For candidates
who are in final year, shortlisting will be based on pre-final year performance. 6.4 Candidates
selected in the final merit list will be required to submit the proof of completing the qualifying

degree with minimum 60% marks by sending an email at the address officer@navy.gov.in.
Candidates failing to meet the criteria will not be permitted to join the Academy. 6.5. Shortlisted
candidates will be informed about their selection for SSB interview through e-mail or SMS
(provided by candidates in their application form). Candidates are advised not to change
their e-mail/ mobile number till selection process is over and check their inbox and spam
folder periodically. 6.6. Change of SSB Centre for interview is not permissible under any
circumstances. 6.7. Any correspondence regarding change of SSB dates be addressed to
the call up officer of the concerned SSB on receipt of call up letter. Candidates are to
download the call up letter on receiving intimation from Naval Headquarters through SMS/
email (provided by candidates in their application). 6.8. No compensation is admissible in
case of any injury sustained as a result of tests during SSB interviews. 6.9. AC 3 tier rail
fare is admissible for the SSB interview, if appearing for the first time for particular type of
commission. Candidates are required to bring photocopy of the first page of pass book or
cheque leaf where the name, A/C No. & IFSC details are mentioned, while appearing for
SSB. 6.10. Details of SSB procedure are available on Indian Navy website
www.joinindiannavy.gov.in. 7. Merit List. Merit list will be prepared based on SSB
marks for all entries as per availability of vacancies and medical clearance for respective
entry. Candidates declared fit in medical examination would be appointed as per availability
of vacancies in the entry.

Note (5). 1. Mere inclusion of candidates in the Select List/Merit list does not confer upon
them a vested right to appointment. 2. Candidates may also note that mere empanelment is
under no circumstances be treated as final selection and is not an enforceable claim to the
post applied for.

3. All vacancies are to be filled as per service requirement and as per statutory guidelines
issued in this regard from time to time. 8. Training. 8.1 Candidates will be inducted in the rank
of Sub Lieutenant subject to clearing of induction medical examination at INA, Ezhimala post
reporting.

8.2. Only unmarried candidates are eligible for training. Any candidate who is found to be
married or marries while under training will be discharged from service and shall be liable
to refund full pay and allowances drawn by him/ her and other expenditure incurred on the
candidate by the Government. 8.3. If the officer voluntarily withdraws from initial training or
resigns during the probationary period, he/ she shall be required to refund the cost of
training in whole or in part, as may be determined by Govt and all money received by him/
her as pay and allowances from the Govt together with the interest on the said money
calculated at the rate in force for Govt loans.

9. Probation Period. Probation period for all branches/cadres is two years. The probation
period will commence from the date of grant of the rank of Sub Lieutenant and will terminate
after two years or on completion of initial training (whichever is later). During probation the
officers are liable to be discharged in case of unsatisfactory performance at any stage.
10. Pay and Allowances/Group Insurance & Gratuity/ Leave Entitlements/ Duties
of Officers. The initial gross salary of Sub Lieutenant starts from Rs 1,25,000/-
(approximately) per month alongwith other allowances as applicable. Further details are
available on Indian Navy website www.joinindiannavy.gov.in. All officers/ cadets would
be compulsorily members of the Naval Group Insurance Scheme (NGIS) as received and
approved for insurance cover on contribution basis. The cover would be applicable whilst
in service and post retirement as per extant regulations. 11. How to Apply. Candidates are
to register and fill application on Indian Navy website www.joinindiannavy.gov.in. To
save time during the application submission window, candidates can fill in their details and
upload documents in advance. The online submission of application is as under:- 11.1.
Whilst filling up the e-application, it is advisable to keep the relevant documents readily
available to enable the following:- 11.1.1. Correct filling up of personal particulars. Details
are to be filled up as given in the Matriculation Certificate. 11.1.2. Fields such as e-mail
address, mobile number are mandatory fields and need to be filled. 11.2. All relevant
documents (preferably in original), marks sheets upto 5th & 7th semester for regular and
integrated BE/ B.Tech courses respectively and all semesters for other degree examination,
date of birth proof (as per 10th & 12th certificate), CGPA conversion formula for BE/ B.Tech,
Merchant Navy certificate issued by Government of India, Ministry of Shipping and Transport,
NCC ‘C’ certificate issued by National Cadet Corps and a recent passport size colour
photograph should be scanned in original JPG/TIFF format, for attaching the same while
filling up the application. 11.3. If any scanned document is not legible/readable for any
reason, the application will be rejected. Candidates are to take print out of application and
carry it while appearing for SSB interview. 11.4. The application once submitted will be final
and no request for amendments/change will be entertained.

Note (6). 1. Please read the instructions given on the website carefully before finally
submitting your online application. 2. Your candidature will be cancelled if any declaration is
found wrong at any stage of selection. 3. Use/ possession of narcotics is banned. Candidate
may be tested for presence of drugs in the body during SSB selection/ medical/ training and
subsequently during service. If candidate is found to be using/ in-possession of narcotics
during any time of selection/ medical/ training/ service, candidate would be debarred from
joining the Indian Navy or be removed from service if already joined. 4. Your application is
subject to subsequent scrutiny and the application can be rejected, if found INELIGIBLE/

INVALID at any point of time.
1 =

(NOTE: Scan this QR Code to apply online.)

Application for fill up the following posts in a
newspaper office situated at Mancheswar Industrial
Estate.

HR Assistant: Minimum requirement +3 in any
stream and minimum 2 yrs. experience in HR
management job. Given preference to experienced
person.

DTP Operator: 2nd shift duty. Required knowledge
in Pagemaking, Layout, Photoshop(Srilipi & Akruti).
Part time / Full time job facilities are available.
Translator: Translate into English, Hindi to Odiya
and vice-vesa. Having good sence of news and
literature. Age no bar for deserving candidates.

Female News Anchor: Wanted two(2) female news
achors for Odia TV Channel. Both experienced and
non-experienced female candidates can apply.
Salary will be fixed based on the qualification and
experience. Only deserving candidates for the above
post can apply.

Interested candidates may join the Walk-In-Interview
on 07.02.2026 at the below address with their
biodata, Aadhar Card and one passport size

photograph

Address: Nijukti Khabar, TS 3/193,
Mancheswar Industrial Estate (Near

Blue Wheel Hospital), Bhubaneswar-10
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UTKAL BALASHRAM NAYAGARH
(Govt run Children Home)
(Back side of Harayani Park)

At-Ward Ho-2, Po/Ps/Dist-Nayagarh
N0.171/UB Dt.19.01.2026
Applications are invited from the eligible candidates for
different posts in Utkal Balashram, Nayagarh At-Ward No-
2, Po/Ps/Dist-Nayagarh following the process of
engagement as laid down in the Resolution No-10102-WCD-
CW-MISC-0023-2020 Dt.15.09.2020 issued by the Women
& Child Development, Department, Govt, of Odisha. Indicative
qualification of human resources under Mission Vatsalya
as follows:

Sl No Name of the Post Number of Post
1 |Store Keeper cum Accountant 1
2 |PT Instructor cum Yoga Teacher 1
3 |House Mother 1
4 |House Father 1
5 |Cook 1
46 |Helper-curn Night Watchman 2
Total=7

The posts are purely temporary, contractual, time bound
and coterminous with the scheme or depending on the
satisfactory performance whichever is earlier and
remuneration /honorarium will be paid as per the norms of
Mission vatsalya under the W&CD Deptt. Govt, of Odisha
and other details of each post are available in the website
https://nayagarh.odisha.gov.in under the caption
advertisement. Candidates are to apply through online
Google form (https://forms.gle/JZHJ4XZKGYdbI8XZ8) and
also send a hard copy of same application & its enclosure
for the post of Utkal Balashram (Govtrun CCl)to the Member
Secretary, Utkal Balashram cum DSWO, Nayagarh At-Ward
No-2 (Backside of Narayani Park) Po/Ps/Dist-Nayagarh
through Speed Post/Registered Post/Courier only on or
before 16.02.2026(5. OOP.M). The Candidates who are
interested to apply for more than one post then should
make separate application against each post super scribing
the post applied for on top of the envelop. The undersigned
is not responsible for any delay and authority may cancel
the advertisement without any reason thereof. The
candidates are requested to go through the eligibility criteria
and experience required, given on the overleaf.
Member Secretary Utkal Balashram Cum-District
Social Welfare Officer, Nayagarh

ARMOURED VEHICLES NIGAM LIMITED
A GOVT. OF INDIAENTERPRISE
MINISTRY OF DEFENCE
ADVT.NO. AVNLCO/HR/2026/02 ENGAGEMENT OF
PROFESSIONAL ON FIXED TERM CONTRACT
POLICY

Armoured Vehicles Nigam Limited (AVANI) (AVNL) is a new
Defence PSU with its headquarters at Avadi (Chennai).
AVNL is engaged in the manufacturing of battle tanks (T-
72, T-90, MBT Arjun), Infantry Combat Vehicles, Support
vehicles (MPV, *AERV etc.) and Defence mobility solutions
(Stallion, LPTA etc.) for the armed forces and homeland
security agencies. It is the current market leader in this
segment. It is a new Government Company with Great
Future. It offers great work environment and challenging
opportunities for the professionals to prove their mettle.
Offline applications are invited from eligible candidates for
contractual engagement for the following post:
NAME OF THE POST: Assistant Manager (Company
Secretary). NO OF VACANCY: 01 [01-UR]. TOTAL
CONSOLIDATED REMUNERATION (PER MONTH) ALL
INCLUSIVE: Rs. 40,000/- + IDA. NATURE OF
APPOINTMENT: Engagement on Fixed Term Contract Basis.
The last date of receipt of application will be 21 Days from
the date of publication of this advertisement. For further
information please visit our AVNL website www.avnl.co.in
for detailed job specification, qualification, experience, skills,
remuneration, procedure, application format, terms and
conditions for applying for the said posts.
Note: Any corrigendum / amendment in this advertisement
will be published / uploaded on AVNL website ONLY.
Candidates are requested to visit the website regularly for
latest updates / Corrigendum.

HR Division, AVNL CO Chennai

Email: hr@iavnl.co.in, Tele: :044 - 26844808/26844810
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CSIR-National Metallurgical Laboratory
(Burmamines, Jamshedpur, Jharkhand-831007

Website-https://www.nml.res.in, Helpline: Ph.:0657-2345158

email: recruitment2025@admn.nml.in
Recruitment Advertisement No. 10/2025
Recruitment of Multi Tasking Staff
Opening date of Online applications: 05.01.2026 (from11:00 hours IST)

Last date for receipt of Online applications: 06.02.2026 (upto17:00 hours IST)

CSIR-NML strives to have a workforce that reflects gender balance and

women candidates are encouraged to apply.

CSIR-National Metallurgical Laboratory (NML), a constituent Laboratory of the Council of
Scientific & Industrial Research (CSIR), which is an Autonomous Body under Ministry of
Science & Technology, Government of India, is an R&D organization dedicated to metallurgical
and materials engineering research. With its modern and extensive infrastructure and the
large spectrum of expertise of its Scientific and Technical manpower, CSIR-NML is primarily
engaged in industrially and socially significant research pursuits that align with national
interest and demonstration of high quality science. CSIR-National Metallurgical Laboratory
invites applications from eligible and interested Indian citizens for filling up the 22 vacancies
in the posts (Group ‘C’, Non-Gazetted) of Multi Tasking Staff [Total Vacancy: 22 (UR:07;
EWS:04; OBC:03; ST:08)] as per details below:

Post | Name of the No. of Post & Essential Scale of Pay as | * Upper
Code post Reservation Qualifications per 7t CPC Age Limit
b - -
[UR:03;EWS:03; a g
M 01 P per the prescribed
OBC(NCL):01; -
ST:07) norms fixed by DoPT
} from time to time
No. of Posts: 02 . -
M 02 [UR:01; ITI pass ’;?a}(i)itecmman
OBC{NCL):01] . Level-1
M 03 No. of Posts: 01 | ITI pass in Carpenter [Rs.18,000-
[UR:01] Trade 56,900 ]
Multi No. of Posts:01 ITI pass in Fitter (Total
MO4 Tasking Staff [UR:01] Trade Emoluments: 25 Years
M 05 No. of Posts: 01 ITI pass in Plumber RS'36’0,00/’PM
[EWS:01] Trade lapproximately])
. ITI pass in Air
M 06 No. Olf]gf’gﬁs' 0L | Condition (AC) &
[UR:01] Refrigeration Trade
ITI pass in Computer
No. of Posts: 02 Operator and
M 07 [OBC{NCL):01; Programming
ST:01] Assistant
(COPA) Trade

Abbreviations used: UR —Unreserved, EWS —Economically Weaker Section, SC-
Scheduled Castes, ST- Scheduled Tribes, OBC-NCL- Other Backward Caste-Non Creamy
Layer, DoPT: Department of Personnel & Training, Government of India.

Out of 14 posts of Multi Tasking Staff published against post code M 01 in the above table,
02 (two) posts are reserved for PwBD candidates; one each under the category ‘b’ (deaf
and hard of hearing) and ‘d’ (autism, intellectual disability, specific learning disability and
mental illness).

Out of 22 posts of Multi Tasking Staff, 02 (two) posts are reserved for the candidates under
the category of Ex-Servicemen (ESM).

Note: The number of vacancies indicated against each post code is provisional and may
increase or decrease.

Name of the Post: Multi Tasking Staff. Post Code: M 01. Job Description: Physical
maintenance of records of the Section; General cleanliness & upkeep of the Section/Unit;
Carrying of files & other papers within the building; Photocopying; Other non-clerical work
in the Section/Unit; Assisting in routine office work like diary, despatch etc., including on
computer; Delivering of dak (outside the building); Watch and ward duties; Opening &
Closing of rooms; Cleaning of rooms; Dusting of furniture; Cleaning of building, fixtures etc.;
Upkeep of parks, lawns, potted plants etc.; Driving of vehicles, if in possession of valid
driving license; Any other work assigned by the superiors from time to time. M 02 - Installation,
maintenance and repairing of electrical machinery equipment and fittings in work places;
positioning and installation of electrical motors, transformers, switch gears, switch boards,
microphone, loud speakers & other electrical equipment’s fittings and lighting fixtures;
connecting and soldering terminals; Any other work assigned by the superiors from time to
time. M 03 - Construction, repair, restoration and installation of structures such as floors,
doors, walls, windows, stairways, furniture, cabinets, shelves, and roofs; Operation and
performance of preventative maintenance on hand and power saws, planers, lathes,
joiners, shapers, drills, sanders and a variety of hand tools; Any other work assigned by
the superiors from time to time. M 04 - Assisting the superiors in general fitting work
involving filling, cutting and threading of ferrous or non- ferrous materials; Any other work
assigned by the superiors from time to time. M 05 - Laying, assembly, installation and
maintenance of sanitary fittings and fixtures, sewage and drainage systems, heating and
sanitary systems, gas and water pipelines, etc; Receiving instructions from Sanitary Engineer
or Civil Engineer regarding layout of pipes, gas or water mains, and positions of fixtures
and fittings; examining drawings or specifications regarding size and dimensions of areas
where sanitary fittings or pipes are to be fitted or laid; Marking points to indicate positions
for fixing brackets and laying pipes; Drilling passage holes in walls or floors; Fixing necessary
brackets, stands, and holders to hold fittings and fixtures in position using nuts, bolts,
clamps, etc and tightening them with hand tools; Any other work assigned by the superiors
from time to time. M 06 - Repair & Operation of air-conditioning and refrigeration system for
preserving food, providing cooling or warming media for industrial processes, cooling or
warming buildings, or for other purposes; Any other work assigned by the superiors from
time to time. M 07 - Entering commands, using computer terminal, and activating controls on
computer and peripheral equipment to integrate and operate equipment; Monitoring the
system for equipment failure or errors in performance; Notifying supervisor or computer
maintenance technicians of equipment malfunctions; Respond to program error messages
by finding and correcting problems or terminating the program; Reading job set-up instructions
to determine equipment to be used, order of use, material such as disks/drives and paper
to be loaded, and control settings; Operation of spreadsheet programs and other types of
software to load and manipulate data and to produce reports; Retrieval, separation and
sorting of program output as needed, and sending data to specified users; Loading of
selected materials for operating runs, or overseeing loading of peripheral equipment by
peripheral equipment operators; Answering telephone calls to assist computer users
encountering problems; Any other work assigned by the superiors from time to time.
Crucial date for claim of SC/ST/OBC(NCL)/EWS/PwBD/ESM status or any other benefit viz.
fee concession, reservation, age-relaxation as well as determining the age, qualifications
and experience etc., where not specified otherwise, also shall be the closing date for
receipt of online applications.

*Kindly see relaxation clause for age relaxation to various categories of candidates. **Total
Emoluments means approximate total emoluments per month on minimum of scale including
House Rent Allowance, Transport Allowance as admissible in ‘Y’ class city, as per rule.
1. Essential Qualification(s):

Post Code

MOl 10th/Matriculation or its equivalent pass as per the prescribed norms fixed by
DoPT from time to time

M 02 ITI pass in Electrician Trade

M 03 ITI pass in Carpenter Trade

M 04 ITI pass in Fitter Trade

M 05 ITI pass in Plumber Trade

M 06 ITI pass in Air Condition {AC) & Refrigeration Trade

M 07 ITI pass in Computer Operator and Programming Assistant (COPA} Trade

2. Selection Procedure: 2.1. Shortlisting of Candidates: A Committee duly constituted
by the Director, CSIR-NML, will shortlist the candidates fulfilling the qualification(s), terms
and conditions of this advertisement. Only the candidates so shortlisted shall be allowed to
appear in the Competitive Written Examination. However, detailed scrutiny will be done only
at the time of final selection. The selection will be made based on the merit list of Competitive
Written Examination. The details of scheme of written examination are as mentioned below:
2.2. Scheme of Competitive Written Examination for Multi Tasking Staff:

Mode of Examination
Medium of Questions

Essential Qualification (s)

Computer Based Objective Type Multiple Choice Examination
The questions will be set both in English and Hindi except the
questions on English language

Standard of Exam Class Xth (Matriculation)

Total No. of Questions | 150

Total time allotted 2 hours (2 hours and 40 minutes for the candidates eligible for
scribe)

2.3. Competitive Written Examination for the post of Multi Tasking Staff will consist of only
one paper, with four (04) parts as detailed below:

Part Subject No. .Of Maximum Marks Negative Marks
Questions
s ;
I General Intelligence 25 (three marks for every O;Z ne‘gNzI\. t;ge r;f;{,;:r
correct answer) o g
s . 5 One negative mark for
1T | Quantitative Aptitude 25 (three marks for every VeV Wrone ANSWer
correct answer) v £
150 One negative mark for
IIf | General Awareness 50 (three marks for every eVerV WIOnE AnSwer
correct answer) v g
. 150 One negative mark for
IV | English Language 50 (three marks for every EVErV WroNe answer
correct answer) ¥ g

2.4. Preparation of Merit List: i. The final merit list will be prepared on the basis of the
performance of the candidates in the Competitive Written Examination.

2.5. Methodology for resolution of tie cases wherever two or more candidates have
secured equal aggregate marks for the posts of Multi Tasking Staff: i. Candidate with lesser
negative marks in the Competitive Written Examination, will be placed higher; ii. Date of Birth,

with older candidate placed higher; iii. Candidate acquiring minimum educational qualification
earlier, placed higher; iv. Alphabetical order in which first names of the candidates appear.
General Information and Conditions

1. Benefits under Council Service: A. All New Entrants will be governed by the "New
Pension Scheme" based on defined contributions for new entrants recruited in Central
Government Services on or after 01.01.2004, as adopted by CSIR for its employees. The
entitlement of pension, if any, at CSIR/CSIR-NML under a particular pension scheme of
Government of India in case of persons selected from other Government Departments/
autonomous Bodies/Public Sector Undertakings/Central Universities, will be regulated as
per the provisions of CCS (Pension), Rules, 1972 (now-2021). B. The post carries usual
allowance i.e., Dearness Allowance (DA), House Rent Allowance (HRA), Transport
Allowance (TA) etc. as admissible to the Central Government employees and as made
applicable to CSIR. Council employees are also eligible for accommodation of their entitled
type as per CSIR Residence Allotment Rules-2022 depending on availability, in which case
HRA will not be admissible. In case it is desired by the Director, CSIR-NML, the incumbent(s)
has/have to stay in CSIR-NML staff quarters. C. In addition to the emoluments indicated
above, benefits such as reimbursement of Medical Expenses, Leave Travel Concession,
Computer Advance and House Building Advance are available as per CSIR rules. D. The
normal place of posting is CSIR-NML, Jamshedpur, including its centres located in Chennai
and Digha (West Bengal). However, the appointees can be posted to work in any Section/
Division in any of Laboratories / Institutes of CSIR, including their field centres/regional
centres in any part of India, on the discretion of the Competent Authority, CSIR-NML. E. CSIR
provides career advancement opportunities under the provision of CSIR Administrative
Services (Recruitment and Promotion) Rules,2020, as amended from time to time. F. The
appointment to the post shall be governed by the provisions of the Central Civil Services
(Conduct) Rules, 1964, Central Civil Services (Classification, Control and Appeal) Rules,
1965 as amended from time to time and other Services Rules, to the extent made applicable
to the Council Servant and decision of CSIR on their applicability shall be final and binding.
2. Other Conditions:

A. The applicant must be a citizen of India. B. All applicants must possess the essential
qualification of the post and fulfill other conditions stipulated in the advertisement. They are
advised to satisfy themselves before applying that they possess at least the minimum
essential qualifications laid down for the post, which is compulsory even if a candidate has
some other higher qualifications. Inquiries asking for advice regarding eligibility will not be
entertained. C. The candidate should mention in the application all the qualifications and
experience, if any, in the relevant area supported by documents and ensure that all details
are in full and accurate. D. The Competent Authority, CSIR-NML has the right to amend,
delete or add terms & conditions to this advertisement. E. In respect of the equivalence
clause, if a candidate is claiming a particular qualification as equivalent qualification as per
the requirement of advertisement, then the candidate is required to produce order/letter in
this regard, indicating the Authority (with number and date) under which it has been so
treated, otherwise the application is liable to be rejected. The decision of CSIR-NML/ CSIR
with regard to equivalence of qualification(s) and about recognition of Universities / Institutes
/ Boards / Councils shall be final and binding. F. If any document/certificate furnished is in a
language other than Hindi or English, a transcript of the same either in Hindi or in English,
duly attested by a Gazetted Officer or Notary, is to be submitted along with the Application
Form. G. Date of Birth filled in by the candidate in the online application must match with the
date recorded in Matriculation/Secondary School certificate. Subsequent request for change
of date of birth will not be entertained. Candidates can submit School Leaving certificate
also, in case the date of birth is not mentioned in the Matriculation/Secondary School
certificate. No other document/record will be accepted as a proof for date of birth. H.
Candidate shall not be reimbursed/paid any Travelling Allowance/Daily Allowance for
appearing for Competitive Written Examination. |. The decision of CSIR-NML/CSIR in all
matters relating to eligibility, acceptance or rejection of applications, mode of selection and
conduct of examination, venue, date and time of test(s) will be final and binding on the
candidates. No enquiry or correspondence will be entertained in this connection from any
individual or agency on behalf of the candidate. J. Canvassing in any form and/or bringing
any influence, political or otherwise will be treated as a disqualification for the post. K. The
Director, CSIR-NML reserves the right to cancel the advertisement without assigning any
reason thereof or reserves the right not to fill up the post, if required. The number of
vacancies indicated above may vary i.e., it may increase or decrease at the time of actual
selection. The selection process is subject to the CSIR/Government of India instructions
prevalent at a given point of time during various stages of selection process. L. The
selected candidate will be on probation for two years from the date of taking over the
charge of the post. The probationary period may be extended or curtailed at the discretion
of the Competent Authority, CSIR-NML. M. Applicants must disclose as to whether any of
their close or blood relatives are employees of CSIR-NML or CSIR or any other Laboratory/
Institute of CSIR, in the Application Form. N. Disqualifications: No person ¢| (a) who has
entered into, or contracted a marriage with a person having a spouse living, or (b) who,
having a spouse living, has entered into or contracted a marriage with any person ¢ shall
be eligible for appointment to the Council service; provided that the Central Government
may, if satisfied that such marriage is permissible under the personal law applicable to such
person and the other party to the marriage and there are other grounds for doing so,
exempt any person from the operation of this rule. O. Provisional candidature: Mere applying
for the post against this advertisement does not necessarily amount to, either explicitly or
implicitly, selection being actually made. The candidature for the posts will be accepted only
provisionally. The selection will be subject to fulfilling all the terms & conditions of the
selection process and satisfying all the CSIR / Government of India instructions prevalent at
a given point of time during various stages of selection process. P. Any further information
regarding this advertisement like date, time and venue of tests, addendum/corrigendum or
any variation in number of post/cancellation of post etc., will only be made available through
CSIR-NML website https://nml.res.in. Therefore, candidates are advised to regularly visit
the website https://nml.res.in.

Q. In case of any variation in Hindi version and English version of this advertisement, the
English version shall prevail. R. NO INTERIM ENQUIRY OR CORRESPONDENCE WIL BE
ENTERTAINED.

3. Age Limit & Relaxations: A. The age limit for the post of Multi Tasking Staff is 18-25
years. B. The upper age limit is relaxable up to 5 years for SC/ST and 03 years for OBC
(NCL) as per Government of India orders in force only in those cases where the post is
reserved for respective categories, on production of relevant certificate in the prescribed
format signed by the specified authority. [Format / Declaration for OBC (NCL) (Annexure-I|
& IIA); SC; ST (Annexure-l)]. C. There is no age limit for CSIR departmental candidates,
provided they possess the prescribed qualification. CSIR departmental candidates mean
the permanent CSIR employees only and not the temporary/contractual/project staff etc. D.
Age relaxation for Widows, Divorced Women and Women judicially separated from their
Husbands who are not remarried: the upper age limit is relaxable up to the age of 35 years
(upto 40 years for members of SC/ST in respect of the posts reserved for them). Persons
claiming age relaxation under this sub-para would be required to upload the following
documents along with the Online Application form: I. In case of Widow: Death Certificate of
her husband together with an Affidavit that she has not remarried since; Il. In case of
divorced Women and Women judicially separated from their husbands: A certified copy of
the judgement / decree of the appropriate Court to prove the fact of divorce or the judicial
separation, as the case may be, with an affidavit in respect of divorced Women that they
have not remarried since.

E. Concession / relaxation to Persons with Benchmark Disability. 1. Age relaxation
for persons with benchmark disabilities (PwBD): Age relaxation of 10 years (15 years for
SC/ST and 13 years for OBC (NCL) candidates, only in those cases where the post is
reserved for respective categories) in upper age limit shall be allowed to persons suffering
from (a) blindness or low vision (b) deaf and hard of hearing (c) locomotor disability
including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy
(d) autism, intellectual disability, specific learning disability and mental iliness; (e) multiple
disabilities from amongst persons under clauses (a) to (d) including deaf-blindness. The
age concession to the persons with disabilities shall be admissible irrespective of the fact
whether the post is reserved for person with benchmark disabilities or not. The persons
claiming age relaxation under this sub-para would be required to produce a certificate in
prescribed proforma in support of their claims, clearly indicating that the degree of physical
disability is 40% or more. In any case, the appointment of these candidates will be subject
to their being found medically fit in accordance with the standards of medical fitness
prescribed by the CSIR-NML/CSIR for each individual post.[Formats for PwBD certificates
(Annexure-1V, IVA and 1VB)]. 2. CSIR-NML will consider the suitability of post for various
benchmark disabilities under the Rights of Persons with Disabilities (RPwD) Act, 2016 in
accordance with Notification No.38-16/2020-DD-IlI dated 04.01.2021 issued by Department
of Empowerment of Persons with Disabilities (Divyangjan), Ministry of Social Justice,
Government of India:

Post Code

Functional Requirement Suitable Category of Benchmark Disability
S, 8T, W, BN, RW, SE, H, C | a) B, LV

b) D, HH

M 01 ¢) OA, BA, OL, BL, OAL, CP, LC, Dw, AAV, MDy
d) ASD (M}, SLD, MI

¢) MD involving (a) to (d) above

a) D, HO

b) OL, LC, Dw, AAV

¢) ASD (M), SLD, MI

d} MD involving {a) to (c) above

S, ST, W, BN, L, MF, SE a) D, HH

M 03 b) OA, OL, Dw, AAV

¢) ASD (M), SLD, MI

d) MD involving (a) to © above

S, ST, W, L, MF, SE
M 02

S, 8T, W, BN, RW, SE, H,C

M 04 c) OA, OL, OAL, CP, LC, Dw, AAV
d) ASD (M), ID, SLD, MI
€) MD involving (a) to (d) above

S, ST, W, L, KC, PP, MF, a) LV
SE, C b) D, HH
M 05 c) OL, LC, Dw, AAV

d) ASD (M, MoD), ID, SLD, MI
e) MD involving (a) to (d) above
S, ST, BN, MF, SE a) LV

b) D, HH

M 06 ¢) OL, CP, Dw, AAV

31 January - 6 February 2026 q
d) ASD (M), SLD, MI
€] MD involving (2] to {d] above
S, ST, W, BN, RW, SE, H(, [ 2) B, LV
MF b D, HH
Moz ¢| O, BA, OL, BL, OAL, LC, Dw, A4V

d) ASD (M, MoD), ID,SLD, MI
¢ MD involving (2) to (d) above

Abbreviations used:

Nature of Physical Disabilities: B=Blind, LV=Low Vision,
D=Deaf, HH=Hard of Hearing, OA=One Arm, OL=0One Leg,
BA=Both Arms, BL=Both Leg, OAL=0One Arm and One Leg,
CP=Cerebral Palsy, LC=Leprosy Cured, Dw=Dwarfism,
AAV=Acid Attack Victims, MDy=Muscular Dystrophy,
ASD=Autism Spectrum Disorder (M=Mild, MoD=Moderate),
ID=Intellectual Disability, SLD=Specific Learning Disability,
MI=Mental lliness, MD=Multiple Disabilities

Physical Requirements: S=Sitting, ST=Standing,
W=Walking, BN=Bending, MF=Manipulation with Fingers,
RW=Reading & Writing, SE=Seeing, H=Hearing,
C=Communication.

3. Provision of Compensatory Time and assistance of scribe:
3.1. In case of persons with benchmark disabilities (PwBD)
in the category of blindness, locomotor disability (both arms
affected-BA) and cerebral palsy, the facility of scribe is
provided, if desired by the candidate. 3.2. In case of
remaining categories of persons with benchmark disabilities
(PwBD), the provision of scribe will be provided on
production of certificate at the time of examination to the
effect that the person concerned has physical limitation to
write, and scribe is essential to write examination on his
behalf, from the Chief Medical Officer/ Civil Surgeon/ Medical
Superintendent of a Government health care institution as
per proforma at Annexure-V. 3.3. The facility of scribe will
also be provided to PwBD candidates having disability less
than 40% and having difficulty in writing in pursuance to
OM No. 29-6/2019-DD-II dated 10.08.2022 issued by the
Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice and Empowerment, Government
of India. The facility will be provided on production of
certificate as per Annexure-VA. 3.4. The facility of scribe/
passage reader will be provided to the PwBD/PwD candidate
only if she/he writes an email to this effect to the email id
recruitment2025@admn.nml.in, 15 (fifteen) days in advance,
from the date of the Competitive Written Examination. 3.5.
The candidates will have the discretion of opting for his/her
own scribe or to avail the facility of scribe provided by
CSIR-NML. 3.6 In case the candidate opts for his/her own
scribe, the qualification of the scribe should be one step
below the qualification of the candidate taking the
examination. The candidates with benchmark disabilities
(PwBD) opting for own scribe shall be required to submit
details of the own scribe at the time of examination as per
proforma at Annexure-VI. 3.7. The candidates with
disabilities (PwD) eligible for the scribe as per Para 3.3
above and opting for own scribe, shall be required to submit
details of the own scribe at the time of examination as per
proforma at Annexure-VIA. In addition, the scribe has to
produce a valid ID proof in original at the time of examination.
3.8. A photocopy of the ID proof of the scribe signed by the
candidate as well as the scribe will be submitted along with
proforma at Annexure-VI/ Annexure-VIA. If subsequently it
is found that the qualification of the scribe is not as declared
by the candidate, then the candidate shall forfeit his/her
right to the post and claims relating thereto. 3.9. If a candidate
opts for his/her own scribe, in that case, that scribe should
not be candidate of this examination. If a candidate is
detected as assisting another PwBD / PwD candidate as
scribe in this examination, then the candidatures of both the
candidate, will be cancelled. 3.10. A compensatory time of
20 minutes per hour of examination will be provided to the
persons who are allowed use of scribe as described at
Para 3.1, 3.2 and 3.3 above. 3.11. The candidates referred
at Para 3.1, 3.2 and 3.3 above who are eligible for using
scribe but not availing the facility of scribe will also be given
compensatory time of 20 minutes per hour of examination.
3.12. No attendant other than the scribe for eligible
candidates will be allowed inside the Examination Hall. 3.13.
One eyed candidates and partially blind candidates who
are able to read the normal Question Paper set, with or
without magnifying glass, and who wish to write or indicate
answers with the help of magnifying glass will be allowed
to use the same in the Examination Hall and will not be
entitled to a scribe. Such candidates must bring their own
magnifying glass to the Examination Hall. 3.14. The PwBD/
PwD candidates who have availed the facility of scribe/
passage reader and/ or compensatory time, must produce
relevant documents for the eligibility of scribe/ compensatory
time at the time of test as well as of Document Verification.
Failure to produce such supporting documents will lead to
cancellation of candidature.

F. Concession / relaxation in case of Ex-servicemen.
1. Relaxation in upper age limit is available to ex-servicemen:
03 years after deduction of the military service rendered
form the actual age as on closing date of receipt of online
application. 2. Ex-Servicemen who have already secured
employment in civil side under Government in Group C &/or
D posts on regular basis after availing of the benefits of
reservation given to ex-servicemen for their re-employment,
are not eligible for reservation in ESM category and fee
concession. 3. However, such candidates can avail of the
benefit of reservation as ex-serviceman for subsequent
employment if he/ she immediately after joining civil
employment, has given self-declaration / undertaking to the
concerned employer about the date wise details of
applications for various vacancies for which he had applied
for before joining the initial civil employment as mentioned in
the OM No. 36034/1/2014-Estt (Res) dated 14th August
2014 issued by DoP&T. 4. The period of “Call up Service” of
an Ex-serviceman in the Armed Forces shall also be treated
as service rendered in the Armed Forces for purpose of
age relaxation as per rules. 5. For any serviceman of the
three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of
reservation, s/he must have already acquired, at the relevant
time of submitting his/her application for the Post/ Service
the status of ex-servicemen or is in a position to establish
his acquired entitlement by documentary evidence from the
competent authority that he would complete specified term
of engagement from the Armed Forces within the stipulated
period of one year from the closing date for receipt of
applications. Such candidates must also acquire the status
of an ex-serviceman within the stipulated period of one
year from the closing date of receipt of application. 6. The
term ex-servicemen will apply to the persons who are
defined as ex-servicemen in the Ex-servicemen (Re-
employment in Civil Service and Posts) Rules, 1979, as
amended from time to time and the instructions issued by
the Government vide DoP&T OM No. 36012/3/2021-Estt.
(Res.Il) dated 27.02.2023, which provides, inter-alia, as
under: - “Candidates working in the Armed Forces would
become eligible for applying Civil posts only when he
completes the prescribed period of Armed Forces Service
within a year from the last date of receiving application in
connection with Special Recruitment/Examination, etc.,
prescribed by the Competent Authority. Provided, when
selection process takes more than one year, from the last
date of receiving of applications, the candidate will not be
declared ineligible under Ex-servicemen category only on
the ground that he has got himself released from Armed
forces after one year from the last date of receiving of
application. “Such candidates are also required to be in
possession of the prescribed certificate and the Undertaking
as at Appendix-V (A) and V(B) [Annexure-VII & VIII of this
advertisement] of the Rules, by the closing date of the
receipt of online application. 7. Explanation: An “ex-
serviceman” means a person: 7.1. Who has served in
any rank whether as a combatant or non-combatant in the

For details see vacancyinindia.com
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Natural farming courses will train professionals in sustainable agriculture

Priyadarshini.Gupta
Natural farming has been taught
only as an elective or an
undergraduate course in only a
few institutions. The directive
comes amid growing concerns
over declining soil fertility and
environmental degradation.
According to ICAR, natural
farming offers a low-cost and eco-
friendly alternative by relying on
natural biological processes
instead of the use of chemical
.ingredients. The move will also help
create skilled professionals in
sustainable agriculture. RC
Agrawal, former director general,
ICAR, says, "Only a few institutions
currently offer structured courses
in natural farming. These include
Central Agricultural University,
Samastipur; RaniLakshmiBai
Central Agricultural University,
Jhan-si; Dr YS Parmar University

Himachal Pradesh; and Gujarat
Natural Farming Science University
(GNFSU). ICAR and the government
are now encouraging all
agricultural universities to introduce
similar programmes."

ICAR's directive follows pilot
programmes run over the past two
years. Agrawal says that since
natural farming is still a new
academic area, students and
universities were earlier unsure
about career prospects. "The new
course is being designed within the
existing agriculture education
framework. Natural farming will be
offered as a specialisation just like
horticulture or biotechnology.
Students will have the same career
options as BSc Agriculture graduates,
including higher studies, research
and extension work," he adds.

The new course will be called
BSc (Hons) in Natural Farming and

Agriculture degree curriculum. All the
core subjects normally taught in
conventional agriculture programmes
will remain part of the syllabus.
However, instead of chemical-based
practices, such as chemical fertiliser
and pesticide recommendations, the
course will emphasise on natural,
regenerative, and sustainable
agricultural management practices.
The course will include core
agriculture subjects such as
agronomy, soil science, agricultural
economics, agricultural extension,
plant breeding and genetics, crop
physiology, among others.

There is a difference between
organic and natural farming. Though
organic farming is often seen as a
cleaner alternative, it still relies on
purchased organic inputs and can
have environmental side effects,
including methane emissions.

Capacity-building Initiatives

expanding select programmes as
there is a shortage of trained
professionals. CK Timbadia, vice-
chancellor, GNFSU, says the demand
for trained experts is already higher
than the available supply. "Universities
need laboratories, demonstration
farms and training facilities. There is
also a shortage of trained faculty to
teach natural farming as a specialised
subject. To bridge this gap, ICAR and
state governments are slowly focusing
on capacity-building initiatives,
including faculty training, residential
workshops, and the use of community
resource persons and master
trainers," he says.

While experts say that natural
farming alone will not immediately
meet the food demands of a huge
population, they however feel that
it will help improve soil health, lower
farming costs, and support long-
term sustainability. By formalising

education ecosystem, ICAR aims to
create a new generation of
agriculture professionals equipped
to support farmers, strengthen
extension services, and contribute
to India's food security.

Alpesh A Bhimani, assistant
research scientist at GNFSU,
says," The adverse im-Tpacts of
excessive chemical use are
increasingly evident in the form of
soil degradation, human health
concerns, and chemical residues in
food. At the same time, growing
consumer awareness and demand
for safe, chemical-free produce are
reshaping agricultural priorities."

Natural farming has been
practised by fanners for years in
states such as Gujarat,
Maharashtra, and Andhra Pradesh.
Bhimani adds that farmers have
been using methods that have
reported lower costs, better soil
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INDIRN INSTETUTE OF SNFEERATION TECANGAOGY AND IANAGEMERT GWRLIDR
(An Institute of National Importance under MoE, Gol)
Morena Link Road Gwalior-474015
Website ; www.iiitm.ac.in
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Ref. 01/2026 Date:23.1.2026

FACULTY POSITIONS

Institutc invites applications for regular faculty positions from
qualificd Indian natiopals with an cstablished record of
independent, high-quality rescarch and commitment to
teaching and research in the departments of:

Positions 3 Departments
Assistant Professor (Grade - 11) ; Infarmation Technotogy, Engineering Sclences, Computer
Level-10t | Science ang Engineering, Management Studies

Deadline for receiving applications is 25th February, 2026 up to
5.00 PM. For further details and submission of application, please
visil: htips:/fwww ititm.ac.in

Joint Registrar (A&A)
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AH India Institute of Medical Sciences, Gorakhpur

48 (An autonomous organization under the Ministry of Health & Family Welfars,
Gowl. of India)
Wehbsite-htlps://aiimsgorakhpur.edu.in

ADVERTISEMENT FOR THE POSTS OF NON-ACADEMIC
JUNIOR RESIDENTS {22 POSTS) AT AlIMS GORAKHPUR

Applications from eligible Indian citizens/
other citizens as permissible under the applica-
P~ ble Act/Rules are invited to fill up various
Junior Resident posts at AIIMS Gorakhpur,
Kunraghat, Gorakhpur, Uttar Pradesh 273008.
‘Walk-in interviews will be conducted on 11" of February
(Medical) & 14" of February (Dental) 2026 at Administrative
Block, AIIMS Campus, Kunraghat, Gorakhpur, UP-273008.
Detailed advertisement along with annexures are available at insti-
tute’s website: https://ajimsgorakhpuredu.in

Executive Director
AITMS Gorakhpur
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OFFICE OF THE PRINCIPAL REGIONAL DEGREE
COLLEGE, UDAYAPUR, KEONJHAR
RECRUITMENT NOTICE
Office order No- 3011/RDC- 2025-26, Dated- 24-01-2026
Applications are invited from eligible candidates for
following posts on contractual basis:
Post Subjects
Lecturer {2 Eco, Odig, Hist, Political

Post} Se.

Last date to apply in offine mode - 31.01.2026 Date of

interview - 08.02.2026 Fees to be paid - Rs. 500 (Non-

refundable) Contact No- 9438031165, 6372407701
Principal I/C Regional Degree College, Udayapur,

No. of Post
01 in each subiect

Keonjhar

of Horticulture and Forestry, will follow the standard BSc

Universities face challenges in

natural farming within the higher health, and increase in yields.

SHREE JAGANNATH SANSKRIT VISHUAVIDYALAYA, SHR1 VIHAR, PURI

No. Exam 336/2026, S.J.8.V, Puri Date : 28.01.2026
NOTIFICATION

IORIR: G0 QNG Qe APAING 2SS 2000 GrKs Pdn SHIOenE e @
FHEMIPL QIS CRQIREG 6RNIG 2l P98 FRIRIG I QTEl GTIE (3rd Semester) (Regular)
SR8l DI AR FISRIGIFIRSE 2IELRFaE FoRYe ldee: 2gaI ged falde | RIBBISIAIEE
Sl GOkl QLIS (3rd Semester) T¢l ol P60 ArRER QFQ S geln Qals (1st Semesten)&6!
ERIF PYR DIRAR| ZRQIN 6T |

ZRAIeR PRSI Q81 TF 6 Iuig ARQicl FRIeR DEEUIRIR Website : hiips//sjsv.
nic.inQ download @& G664 QU gRd @8al gee ZIQENRIL 608 /6 (Bank Drait drawn in
favour of Comptraller of Finance, 5.4.8.V., Puri) @@ GPESET{%@ TR QISR @06 |

8.9 : PIFETIEE BKSIRTS god salde fF
SN 91 ARIF (3rd Semester) ZIELTAUR OIS RITMYHM

Q. GHPMIRHE Websiteq S PO QRIE (3rd Semesten@l
YRTRRTE 8 ForIeM AR o1Rd

9. Qg ARF) GRER FIY POIG FRIE (3rd Semesten@
YCREF0R Tl FER! 8 0Q WA T Y IS
@RQ! Glaie

0. 9N GRE gR 68000 AT I PO AT
(3rd Semesten@ ZKRGEUR JRdl EG1 6 QI
QUG BT Yge KRR SIRY

¥, §610 80 gR 6.200.00 ¢io 1Y §oik Q818
(3rd Semesten)d ZIKTRTE, ol A1 6Q AR QYT
Qi 996 @01 BIGi

®. 689 F5F) §R ©.900 00 UEG GIF GOIN AR
(3rd Semesten)dl ZAKSTGUR Jodl K01 0Q AW
QUi QI 9ge FEel b

9 GERMIGLES S QPN IBIE (3rd Semester)d
REQETT FRLG QKR 25 GG - From di.16.02.2026 to 2%.02.2026
4.9 - GaiGe ad, ooE ageia FIRIem, gedl (RIRgel ZIKeRRUe, CRIBIER 8 ZIRUIRY

FIIRUE HERAMNIRG AITHIRIER FRAN MR SELIR FIEY SYETRE SRICK TRW / Website

- hitps:fsjsv.nicin/Ee BTN |

— From di.30.01.2026 to 11.02.2026

- From d1.30.01 2026 to 04.02.2026

— From d1.05.02.2026 to 06.02.2026

- From D1.07.02.2026 {0 09.02.2026

— From di.10.02.2026 to 11.02.2026
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CSIR-ADVANCED MATERIALS AND PROCESSES
RESEARCH INSTITUTE (AMPRI)
(Council of Scientific and Industrial Research)
Narmadapuram Road, Near Habibganj Naka, Bhopal 462026 (MP.)
A unique opportunity to be part of Development of
Science & Technology Advertisement No. RECT-01/2026
CSIR-AMPRI invites Applications for Junior Hindi Translator and Multi-
Tasking Staff
Date of Online Application : 29.01.2026 to 19.02.2026

URL for Online Application: 1. Junior Hindi Translator: https://
rectthindit.ampri.res.in/
2. Multi-Tasking Staff: https://recttmts.ampri.res.in/ Applications are invited from suitably
qualified and dedicated Indian citizens having excellent academic record and proven
Administrative skills, along with the requisite experience to fill up the vacancy of following
posts as perthe details given below.

Name of the Number of Posts Pay Matrix Leve! Tetal Maximum

Post & Reservation Emoluments Age as on

status 13.02.2028

Juniar Hindi 1 Levei-08 Rs. 86,500/ 30 years
Transtator (UR-C1) {Rs. 35400- 1,12,400) | (approximately)

Multi-Tagking 2 Level-D1 Rs. 33,660/ 25 years
Staff (UR-02) (Rs. 18,000- 56,200) | (approximately}

For other details, please visit our website https://www.ampri.res.in and fill out the
available form to apply online. The detailed advertisement, syllabus, rules & regulations, and

SHREE JAGRNNATH SANSKRIT VISHVAVIDYRLAYR, SHRI VIHAR, PURI
No. Exam. 330/2026, S.J.5.V., Puri Date : 28.01.2026
NOTIFICATION
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%j“g; rust Bank of Baroda
=

India’s International Bank

Notice for Recruitment of Professionals in Bank of Baroda on Regular Basis

Bank of Baroda, one of India’s largest Banks is looking for Professionals on regular basis for various positions in the Bank's
Information Technology Department

il Empowered
Innovation

Principal, Crew Training Institute, Chandbali, Bhadrak from Dt.27.01.2026 to Dt.21.02.2026.
on payment Rs.50/- (Rupees Fifty) only in shape of Cash or Money Order in all working
days during office hour. In case of supply of forms by Post, the Candidate must send a self
address envelope (Size 27X10 cm) affixing postage stamps of worth of Rs.41 /- (Rupees
forty one) only for speed post and Rs.5/- (Rupees Five) for ordinary post. The duly filled
applications must reach the "Principal, Crew Training Institute, Chandabali, Dist.-Bhadrak"
on or before Dt. 10.03.2026. The selection of candidates shall be made on the basis of
marks obtained in H.S.C. Examination of Board of Secondary Education, Odisha or equivalent.
The selected candidates shall be intimated to take admission in due course of time.
Principal, Crew Training Institute, Chandbali

inst_rgcti_ons for candidgtes are available on the CS_IR-AMP_R_I website. Any further SNo| Postions | Scale |\,ac,,,,cies
clarifications etc., regarding the above advertisement will be notified on the CSIR-AMPRI Department — Information Technology
website. Candidates should keep visiting the CSIR_-A_\MPRI_ website. 1| Senior Manager - Developer Full Stack JAVA MMG/S-II 28
(Controller of Administration) 2 | Manager - Developer Full Stack JAVA MMG/S-I 27
— ~ 3 Officer-Developer Full Stack JAVA JMG/S-I 3
896" ngq aﬂ, aq@la %le ?JIGQIQ 4 Senior Manager Developer - Full Stack MERN MMG/S-1Il 20
Odisha State Commission for Protection of Child Rights (OSCPCR) 5 | Manager - Developer - Full Stack MERN MMG/S-1I 34
Odisha State Commission for Protection of Child Rights 6 | Officer - Developer - Full Stack MERN IMG/S-| 8
Walk-in-interview 7 | Officer - Cloud Engineer JMG/S-I 1
Eligible Indian citizens are invited to attend a walk-in-interview for engagement to the 8 | Manager - Cloud Engineer MMG/S-II 24
following posts in the office of Odisha State Commission or Protection of Child 9 | Officer - Al Engineer (Al/GenAlNLP/ML) JMG/S-l 4
Rights{OSCPCR), Bhubaneswar purely on contractual basis for a period of one year. The 10 | Manager - Al Engineer (Al/GenAl/NLP/ML) MMG/S-Il 23
9 purely p Y
detailed terms & conditions of engagement viz. qualification & experience etc. are available 11 | Senior Manager Al Engineer (Al/GenAl/NLP/ML) MMG/S-ll 12
in the official website oscpcr.odisha.gov.in. The interview wiil be conducted on 31.01.2026 12 | Officer - API Developer JMG/S-I 4
at 10:30A.M. in the office of Odisha State Commission for Protection of Chiid Rights, Qrs. 13 | Senior Manager - API Developer MMG/S-IIl 18
No.1. Type-A, Unit-\_/, Bhgbaneswar—_7510f_J1_. Interested candidates_ _are_requested to report 14 | Manager - Network Administrator MMG/S-II 13
at 9:00 a.m. for registration along with original documents for verification. 15 | Officer - Network Administrator IMG/SH 7
5i. No.| Name of the Post | No. of Post | Eligibiltty Criterla Ape 16 | Manager - Server Administrator (Linux & Unix) MMG/S-II 23
t Consullant on PODSO! o2 Bachalor's degren in Law witt a mininum 5 yearg exparience al the Bar, Baiow 85 17 | Officer - Server Administrator (Linux & Unix) JMG/S-I 6
Juveniet Justice f:ﬁ;gs:? {g:;ﬂ.gi‘ﬂi!\;l’iﬁfViﬂtt:szsgﬂrﬁgﬂiyegggprmbn-rﬂm years of age 18 Senior Manager Database Administrator (SQL) MMG/S-III 3
- MY - OTpUTE? o2 . e - 19 Senior Manager Database Administrator (Oracle) MMG/S-lI 13
2 Congulant on ATE n Bachalor's degeea & minimun 5 yaars axparience in gdminitrative end Baiow 65 —
aotounts work, Proficienty In compatar operations is essential, yaarg of age 20 | Manager - Database Administrator MMG/S-Il 16
* 21 Officer - Database Administrator JMG/S-I 5
Secretary, OSCPCR
22 Senior Manager - Data Scientist MMG/S-III 4
OFFICE OF THE PRINCIPAL, CREW TRAINING INSTITUTE 23 | Manager - Data Scienist MMG/S-II i
CHANDBALI DIST_BHADRAK Pin-756133 24 Senior Manager Data Engineer MMG/S-III 5
Email: cti’portsiwt@rediffr’nail com 25_| Manager - Data Engineer MMG/S-I 8
. - 26 | Officer Data Engineer JMG/S-I 3
ADVERTISEMENT FOR ADMISSION "
The Principal, Crew Training Institute, Chandabali, Dist.-Bhadrak, PIN-756133 invites Z 3’“°er‘F““F"f°'el°°ge'°‘:e' ;mgﬁ'" 159
Application in prescribed form for admission into "Ten months Regular Course" on Engine & anager - Finacle Deveoper .
Deck rating conducted by the Crew Training Institute commencing from 1st April, 2026. The 2 Se”f"' Manager - F'”aC'e.De"e'“.’e’ MMG/S-Il 8
candidates seeking employment as Crews in Marine trades, on board Inland Vessels, 30 | Senior Manager - Enterprise Architect MMG/S-ll 10
Fishing Trawlers, Harbour Crafts etc., can apply for the training by Dt. 10.03.2026. 31 _| Senior Storage Administrator and Backup MMG/S-Il 2
The Training will be imparted on subject, like Seamanship, Boatbuilding, Boat Operations, 32 | Manager - ETL Developer MMG/S-II 2
Fishing Technology, Engine Theory, General Science, General English & Computer Proficiency. 33 | Manager - Postgress Administrator MMG/S-II 2
The Institute will award stipend to each candidate @ Rs.2000/- (Rupees Two Thousand) 34 | Senior Manager - ETL Developers MMG/s-lll 3
only per month during the training periods. 23% seats are reserved for ST. candidates, 15% 35 | Manager -Storage Administrator and Backup MMG/S-II 6
for S.C. candidates as per Government regulation. According to eligibility Criteria the candidate 36 | Manager - Developer - Mobile Application Development MMG/S-II 7
p g 9 gioility
must have passed H.S.C. Examination by Board of Secondary Education, Odisha, Cuttack 37 | Senior Manager - Developer - Mobile Application Development MMG/S-Ill 7
or equivalent and their age should not be less than 17 years and more than 22 years as on 38 | Manager - API Developer MMG/S-II 16
Dt.01.04.2026. The Application form and Prospectus are obtainable from the office of Total 418

Please note that the number of vacancies mentioned above are provisional and may vary according to the actual requirement
of the Bank.

Eligibility criteria (age, qualification & experience), requisite fees and other details are available on Bank’s website. Interested
candidates are advised to visit the Bank’s website https://bankofbaroda.bank.in ® Career Page # Current Opportunities =
Recruitment of Professionals on Regular Basis for Information Technology Department Advt No.
BOB/HRM/REC/ADVT/2026/04.

Candidates are advised to go through the detailed advertisement, ensuring their eligibility & other details before applying and
remitting fees.

Any addendum/ corrigendum/ modification shall be notified only on the Bank’s website.

Date for filling Online Application & Payment of Fee: 30.01.2026 to 19.02.2026 (23:59 hours).

Place: Mumbai
Date: 30.01.2026

Chief General Manager
(HRM & Marketing)
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JOIN INDIAN ARMY

JAG ENTRY SCHEME 124RD COURSE (OCT 2026) : SHORT SERVICE

COMMISSION (NT) COURSE FOR LAW GRADUATES (MEN & WOMEN)
1. Applications are invited from unmarried male and unmarried female LAW GRADUATES
for grant of Short Service Commission in the Indian Army for Judge Advocate General
Branch.
2. Eligibility. (a) Nationality. A candidate must either be a citizen of India.
(b) Age Limit. 21 to 27 years as on 01 Jul 2026 (Born not earlier than 02 Jul 1999 and not
later than 01 Jul 2005; both dates inclusive).
Note. Candidates should note that the date of birth as recorded in the Matriculation/Secondary
School Examination Certificate or an equivalent certificate on the date of submission of
applications will only be accepted and no subsequent request for its change will be
considered or granted. (¢) Educational Qualification Minimum 55% aggregate marks in
their LLB Degree (three years professional after graduation or five years after 10 plus 2)
examination. In addition, CLAT PG 2025 Score is mandatory for all candidates (including
LLM qualified and LLM appearing candidates) who apply for courses starting in a particular
year. The candidates should be eligible for registration as an advocate with Bar Council of
India/State. Candidate should be from a College/University recognized by Bar Council of
India. Note 1: Only those candidates who are holding LLB degree and Marksheet are
eligible to apply for this course provided they meet other educational qualifications mentioned
at para 2(c) above. Note 2: All candidates desirous of applying for JAG Entry are mandatorily
required to get their CLAT PG 2025 result verified at the Selection Centre prior to conduct of
SSB. If any candidate is unwilling/ is unable to get the CLAT PG 2025 result verified, he will
not be eligible for SSB and candidature will be cancelled and no representation will be
accepted. It is also informed that there is no provision for offline application to be accepted
by the Directorate General of Recruiting.
3. Vacancies. 08 (COMBINED VACANCIES FOR MEN AND WOMEN FOR SSC (JAG)
ENTRY 124 COURSE)
Note: The Indian Army Published/Notifies combined vacancies for Men and Women based
on the operational and administrative needs of the Force as envisaged in the existing and
future scenarios. The process of application, SSB shortlisting (Cut-off), Selection and Merit
is purely based on notified vacancies and driven by applications received against notification
for the particular course.
4. Terms and Conditions of Service. (a) Tenure of Engagement. Short Service
Commission will be granted to Men and Women in the regular Army for 14 years i.e. for an
initial period of 10 years extendable by a further period of 04 years. Male & Female officers
who are willing to continue to serve in Indian Army after the expiry of period of ten years of
Short Service Commission may, if eligible and suitable in all respects, be considered for the
grant of Permanent Commission (PC) in the 10th year of their Short Service Commission in
accordance with the relevant policies as issued from time to time. Those SSC officers (Male
& Female) who are not selected for grant of PC but are otherwise considered fit and
suitable, will be given options to continue as SSCOs for a total period of 14 years (including
the initial tenure of 10 years) on expiry of which they will be released from Indian Army. (i)
Special Provision Release on Completion of 5th Year of Service SSCOs (Male & Female
Officers), other than those who have undergone or are undergoing any other specialised
course of such nature, who are desirous of leaving the service after completion of five
years service may, during the fifth year of service, apply to the Army HQs for release. Army
HQ will consider the applications of such officers on merits and the decision of the Army HQ
will be final and irrevocable. On approval such officers will be released from service on
completion of 5th year of service. Those SSCOs (Male & Female Officers) who have
undergone or are undergoing any other specialised course of such nature, will not be
released before expiry of full tenure of 14 years unless the cost of training of such
specialized course as prescribed is recovered from them. They will be required to execute
a bond to this effect on being nominated for undertaking specialised course of such nature.
(ii) Special Provision during Extended Tenure. During extended tenure, they will be
permitted to seek release from the Army on following grounds:- (aa) Taking up civil job. (ab)
Pursuing higher education. (ac) Starting own business/ joining family business. (b) Period
of Probation. An officer will be on probation for a period of six months from the date he/
she receives his/her commission. If he/she is reported on within the probationary period as
unsuitable to retain his/her commission, his/her services may be terminated any time whether
before or after the expiry of the probationary period. (c) Ante Date Seniority. No ante
date seniority will be granted. (d) Termination of Commission. An officer granted Short
Service Commission will be liable to serve for ten years but his/her Commission may be
terminated at any time by the Government of India for:- (i) Misconduct or if his/her services
are found to be unsatisfactory, or (ii) On account of when found medically unfit, or (iii) If his/
her services are no longer required, or (iv) If he/she fails to qualify in any prescribed test
or course. (v) An officer may on giving three months notice be permitted to resign his/her
commission on compassionate grounds of which the Government of India will be the sole
judge. An officer who is permitted to resign his/her commission on compassionate grounds
will not be eligible for terminal gratuity. (e) Reserve Liability. Short Service Commission
Officers on release before or expiry of contractual length of service will carry reserve
liability to serve the Army for five years plus two years on voluntary basis or up to the age
of 37 years for women and 40 years for men whichever is earlier.
5. Training. Duration of training is 49 weeks at Officers Training Academy (OTA), Chennai.
(a) Selected candidates will be detailed for Pre-Commission training at OTA, Chennai
according to their position in the final order of merit, up to the number of available vacancies,
subject to meeting all eligibility criteria. (b) Candidates will neither be allowed to marry during
the period of training nor will he/she be allowed to live with parents/guardians. Candidates
must not marry until they complete the full training at OTA. A candidate, who marries
subsequent to the date of his/her application, though successful at the SSB interview and
medical examination, will not be eligible for training. A candidate if he/she marries, while
under training, shall be discharged and will be liable to refund all expenditure incurred on
him/her by the Government. (c) All candidates who successfully complete Pre-Commission
training at OTA, Chennai will be awarded ‘Post Graduate Diploma in Defence Management
and Strategic Studies’ by University of Madras. (d) Cost of Training. The entrie cost of
training at OTA is at Government expense. In case the Offr. Cdt is withdrawn from training
academy due to reasons other than medical ground of the reasons not beyond his/her
control, he/she will be liable to refund cost of training @ . 20,482/- per week (as on 2026)
and as notified from time to time (for the period of candidate’s stay at the Officers Training
Academy, Chennai/Cadet Training Wing). The cost of training is born by State, will be
recovered from cadets withdrawing for personal reasons. (e) The minimum physical
standards that a candidate that a candidate must acquire before joining training academy
are as follows:-

Ser | Activity Minimum Physical Standards | Minimum Physical Standards
No (Officer Cadets) (Men) (Officer Cadets) (Women)
1 | 2.4 Km Run 10 Minutes 30 Secs 13 Minutes
2 | Situp 30 25
3 | Push up 40 15
4 | Cross Grip 04 - 06 02
5 | Squats Two Set of 30 Repetitions Two Set of 30 Repetitions
6 | Lunges Two Set of 10 Repetitions on Two Set of 10 Repetitions on
each leg each leg
7 | Swimming Required to pass 25 mtr with Required to pass 25 mtr with
any stroke any stroke

6. The final allocation of Arms/Services will be made prior to passing out of Gentlemen /
Lady Cadets from OTA. 7. Promotion Criteria and Salary Structure.
(a) Promotion Criteria

Rank Promotion Criteria

Lieutenant On commission

Captain On completion of 2 years reckonable
commissioned service

Major On completion of 6 years reckonable
commissioned service

Lt Colonel On completion of 13 years reckonable
commissioned service

Colonel (TS) On completion on 26 years reckonable
commissioned service

Colonel On selection basis subject to fulfilment of

Brigadier requisite service conditions

Major General

(i) Adjustment of Seniority. To make adjustment for shorter training of SSCOs vis-a-vis
PC officers, the seniority of SSCOs will be depressed by the period corresponding to the
difference in training period between the SSC course under consideration and the training
period of its equivalent PC Course. This adjustment of seniority will be carried out at the time
of grant of first substantive rank of Captain. The revised seniority will have no effect on the
pay and allowances granted in the rank of Capt, Major and Lt Col.

(ii)) Reckonable Commissioned Service. Subject to provision of Para 7 (a) (i) above,
reckonable commissioned service for the purpose of these orders will count from the date
of grant of Short Service Commission to an officer. The period of service forfeited by
sentence of Court Martial or any summary award under the Army Act and the period of
absence without leave will not be reckonable. The period during which furlough rates of
pay are drawn and the period of captivity of POWs rates of pay will be reckonable. The
period of service for promotion lost by an officer in consequence of his/ her having been
granted leave without pay will also be reckonable. Such an officer will, however become
entitled to the pay and allowances of the higher substantive rank granted by the inclusion
of this period only from the date on which he/ she would have qualified by service if this
period had not been so reckoned and not with effect from the date of grant of substantive
rank. (b) Pay

Rank Level (Pay in %)
Lieutenant Level 10 56,100 - 1,77,500
Captain Level 10 B 61,300 - 1,93,900
Major Level 11 69,400 - 2,07,200
Lieutenant Colonel Level 12A 1,21,200 - 2,12,400
Colonel Level 13 1,30,800 - 2,15,900
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Brigadier Level 13A 1,39,600 - 2,17,600
Major General Level 14 1,44,200 - 2,18,200

(c) Military Service Pay (MSP) MSP to the officers from the rank of Lieutenant to Brigadier
Rs. 15,500/- p.m. fixed. (d) Fixed Stipend for Cadet Training

Stipend to Gentlemen or Lady Cadets duting the entire | T 56,100/-p.m.*
duration of fraining in Service academies i.e. during training
period at OTA.

*On successful commissioning, the pay in the Pay Matrix of the Officer Commissioned shall
be fixed in first Cell of Level 10. The period of training shall not be treated as commissioned
service. Arrears on account of admissible allowances, as applicable, for the training period
shall be paid to cadets. (e) Other Allowances

Dearness Allowance Admissible at the same rates and under
the same conditions as are applicable to
the civilian personnel from time to time

Para Allowance % 10,500/-

Para Reserve Allowance % 2,625/-

Para Jump Instructor Allowance | ¥ 10,500/-

Project Allowance % 3,400/-

Special Forces Allowance ¥ 25,000/-

Technical Allowance(Tier-1) ¥ 3000/-pm

Technical Allowance(Tier-I1) ¥ 4500/-pm

(f) Depending upon rank and area of posting, officers posted to Field Areas will be eligible
for the following Field Area allowances:

RH Max HARDSHIP
Offr HIGH MEDIUM LOwW
Rs. 42500/-
Siachen
Allowance
R1H1 R1H2 R1H3
HIGH Offrs-Rs. 25000 Offrs-Rs. 16900 Offrs-Rs. 5300
+ Flying Allowance = HAFA Allowance | | Hosp Patient Care
e MARCOS & Chariot « CI (fd) Allowance Allowance (HPCA)
Allowance (Cl Mod Fd e Patient Care Allowance
e Special Forces @77% of CIFd) (PCA)
Allowance e Test Pilot and Fit Engr
» Submarine Allowance Allowance
» COBRA Allowance
e High Altitude
Allowance-Cat Il
R1HA1 R2H2 R2H3
MED Offrs-Rs. 16900 Offrs-Rs. 10500 Offrs-Rs. 3400
» Fd Area
Allowance (Mod
FD Area @ 60%
of Fd Area
allowance}
o Cl (Peace)
allowance
e Seagoing
allowance
o Free Fall Jump
instr allowance
+ Para Jump instr
allowance
e Para allowance
LOW R3H1 R3H2 R3H3
Offrs-Rs. 5300 Offrs-Rs. 3400 Offrs-Rs. 1200
« High altitude o High altitude e Tough location
allowance-Cat Il allowance-Cat | allowance-ll|
e Tough location o Tough location ¢ Cooking allowance
allowance-| allowance-| o Hardlying money (full
« Boiler watch keeping * Project allowance rate)
allowance « Compensatory ¢ Health and malaria
* Submarine duty (Const or Svy) allowance
allowance Allowance e Special L.C Gate
= Hydro Svy allowance
allowance e Submarine Tech
(except non- allowance
surveyors) s Hydro Svy allowance
(for non-surveyors)

(j) Dress Allowance. Rs. 20,000/- per year. (k) Ration in Kind. In Peace and Field Areas.
() Transport Allowance (TPTA)

Pay Level Higher TPTA Cities
(Per month) {Per month)
10 and above 2 7200+DA thereon T 3600+DA thereon

Note: (i) Higher TPTA Cities (UA). Hyderabad, Patna, Delhi, Ahnmadabad, Surat, Bengaluru,
Kochi, Kozhikode, Indore, Greater Mumbai, Nagpur, Pune, Jaipur, Chennai, Coimbatore,
Ghaziabad, Kanpur, Lucknow, Kolkata. (ii) The allowance shall not be admissible to those
Service personnel who have been provided with the facility of Government transport. (iii)
Officers in Pay Level 14 and above, who are entitled to use official car, will have the option
to avail official car facility or to draw the TPTA at the rate of Rs. 15,750+DA p.m thereon. (iv)
The allowance will not be admissible for the calendar month(s) wholly covered by leave.
(v) Physically disabled service personnel will continue to be paid at double rate, subject to
a minimum of Rs. 2,250+ DA p.m. (m) Children Education Allowance. Rs. 2,250/- per
month per child for first two eldest surviving only from three classes before class one to
12th class. (i) Reimbursement should be done just once a year, after completion of the
financial year (which for most schools coincides with the Academic year).
(ii) Certificate from the head of institution where the ward of government employee studies
should be sufficient for this purpose. The certificate should confirm that the child studied in
the school during the previous academic year. Note 1. In the case of allowances specific
to Defence Forces, the rates of these allowances would be enhanced by 25% automatically
each time the Dearness Allowance payable on the revised pay band goes up by 50% (Gol
letter No. A-27012/02/2017-Estt.(AL) dated 16 Aug 2017). Note 2. Please note that pay &
allowances and rules/provisions thereof are subject to revision from time to time. (n)
Hostel Subsidy. Rs. 6,750/- per month per child for two eldest surviving only.
8. Army Group Insurance Fund (AGIF). The Gentlemen/Lady Cadets when in receipt of
stipend are insured for Rs. 1.25 Cr as applicable to officers of the regular Army. Monthly
AGIF subscription at the rate of Rs. 12,500/- will have to be paid in advance by Gentlemen/
Lady Cadets to become member under the AGI Scheme as applicable to regular Indian Army
Officers. For those who are invalidated out by Invalidating Medical Board (IMB) on account
of disability and not entitled to any pension will be provided . 25 lakhs for 100 percent
disability. This will be proportionately reduced to Rs. 5 lakhs for 20 percent disability.
However, for less than 20 percent disability, an Ex-Gratia Grant of Rs. 50,000/- only will be
paid. Disability due to alcoholism, drug addiction and due to the diseases of pre-enrolment
origin will not qualify for disability benefit and Ex-Gratia Grant. In addition, Gentlemen/Lady
Cadets withdrawn on disciplinary grounds, expelled as undesirable or leaving the Academy
voluntarily will not be eligible for disability benefits and Ex-Gratia. 9. How to Apply: (a)
Applications will only be accepted online on website www.joinindianarmy.nic.in. Click on
‘Officer Entry ApplIn/Login’ and then click ‘Registration’ (Registrations not required, if already
registered on www.joinindianarmy.nic.in). Fill the online registration form after reading the
instructions carefully. After getting registered, click on ‘Apply Online’ under Dashboard. A
page ‘Officers Selection - ‘Eligibility’ will open. Then click ‘Apply’ shown against Short
Service Commission JAG Entry Course. A page ‘Application Form’ will open. Read the
instructions carefully and click ‘Continue’ to fill details as required under various segments.
Personal information, Communication details, Education details and details of previous SSB.
‘Save & Continue’ each time before you go to the next segment. After filling details on the
last segment, you will move to a page ‘Summary of your information’ wherein you can
check and edit the entries already made. Only after ascertaining the correctness of all your
details, click on ‘Submit’. Candidates must click on ‘Submit’ each time they open the application
for editing any details. The candidates are required to take out two copies of their application
having Roll Number, 30 minutes after final closure of online application on last day.
CANDIDATES ARE ADVISED TO READ THE NOTIFICATION CAREFULLY AND THEN
FILL UP ONLINE APPLICATION FORM TO AVOID MISTAKES, AND THEREBY
REJECTION OF APPLICATION.
Important Note 1. No changes to details submitted in online application can be made after
closure of application. No representation in this regard shall be entertained. Important
Note 2. CGPA/Grades must be converted into Marks as per the formulae adopted by the
concerned University for filling ‘Marks obtained in Graduation’ in online application. Any
discrepancy observed at any stage of selection process will lead to cancellation of
candidature. Important Note 3. Candidate’s name/parent’s name (father & mother)/ date
of birth in the profile and online application must be as per matriculation /Secondary School
Examination certificate or equivalent certificate issued by the concerned Board of education.
Variation in above details will lead to cancellation of the candidature. (b) Self attested copy
of following documents alongwith their originals are to be carried to the Selection Centre by
the candidates:-
DIGILOCKER Certificate will not be accepted in lieu of ORIGINAL CERTIFICATES.
(i) One copy of the print out of application duly signed and affixed with self attested
photograph.
(ii) Matriculation/Secondary School Examination Certificate or equivalent certificate and
Mark Sheet issued by the concerned Board of Education. Note 1. Matriculation/Secondary
School Examination Certificate or equivalent certificate issued by the concerned Board of
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Education will only be accepted as proof of date of birth,
candidate’s name and parent’s name (father & mother). No
other document like Admit card/ Mark Sheet/Transfer
certificate etc are acceptable. Note 2. In case parent’s
name (father & mother) is not mentioned in Matriculation/
Secondary School Examination certificate or equivalent
certificate, the candidate is required to produce any
document issued by Govt of India or States Govt such as
PAN card, Aadhaar card, Passport, Driving licence etc for
verification. However, candidate’s name and their parent’s
name filled in online application must match exactly with
those mentioned in the produced document. (iii) 12th Class
Certificate & Marks sheet. (iv) Graduation Degree/Provisional
Degree (in case of three years LLB after graduation) issued
by a recognised university. Provisional Degree should not
be more than six months old at the time of the candidate
joining the Academy. (v) LLB Degree/Provisional Degree
issued by a recognised university Provisional Degree should
not be more than six months old at the time of the candidate
joining the Academy. (vi) Marks sheets of all years/
Semesters. (vii) Registration with Bar Council of India/State
OR Certificate from college/University that the LLB Course
in the said institution is recognized by Bar Council of India.
(viii) Certificate issued by the University regarding formulae
for conversion of CGPA/Grades into percentage of marks
followed by the University. (ix) CLAT PG 2025 Score Card.
(c) Any candidate who does not carry the above documents
for the SSB interview, his/ her candidature will be cancelled
and he/she will be returned. (d) All certificates in original to
be carried by the candidates for SSB interview for
verification. Originals will be returned after verification at
the SSB itself. (e) DIGILOCKER Certificate will not be
accepted in lieu to ORIGINAL Certificates. In case any
School/College does not issue Certificate in hard/physical
format, a certificate must be obtained from the School/
College (principal/Registrar) to that effect stating that only
e-certificates has been issued through DIGILOCKER and
no hard copy has ben provided. In such cases, candidates
must produce a colour printout of the e-certificate, duly
authenticated by the concerned School/College or University.
(f) The second copy of the printout of online application is
to be retained by the candidate for reference. There is no
need to send any hard copy to Directorate General
Recruiting. (g) Candidates must submit only one online
application. Receipt of multiple applications from the same
candidate will result in cancellation of candidature, and NO
representation will be entertained in this regard. (h)
Candidates serving in the Armed Forces are required to
inform their Commanding Officer in writing that they have
applied for this examination. Applications of candidates
serving in the Armed Forces, duly countersigned by the
Commanding Officer should be taken along with all other
documents as stated above to the SSB interview as and
when called for the same. 10. Selection Procedure. The
selection procedure is as follows: - (a) Shortlisting of
Applications. Integrated HQ of MoD (Army) reserves the
right for shortlisting of applications, without assigning any
reason. The shortlisting for SSB is based on vacancy to
call up ratio. (b) Selection of SSB Centre and Date. After
Shortlisting of applications, candidates will have to log in to
the website and select their SSB Centre & date which are
available on a first come first serve basis. SSB Centre and
Date once selected will not be changed later. The option to
select SSB Centre & SSB date by candidates may be
forfeited due to occurrence of any exceptional
circumstance/events. Directorate General of Recruiting,
Integrated Headquarters of Ministry of Defence (Army)
reserves the right to change SSB Centre and Date once
selected. (c) Conduct of SSB. Only shortlisted eligible
candidates will undergo SSB at Selection Centres, Prayagraj
(Uttar Pradesh), Bhopal (Madhya Pradesh), Bengaluru
(Karnataka) and Jalandhar (Punjab). Call up letter for SSB
interview will be issued by respective Selection Centre on
Candidates’ registered e-mail ID and SMS only. Candidates
will be put through two stage selection procedure. Those
who clear Stage | will go to Stage Il. Those who fail in Stage
| will be returned on the same day i.e 1st day. Duration of
SSB interview is five days and details of the same are
available on official website of Directorate General of
Recruiting i.e. www.joinindianarmy.nic.in. This will be
followed by a medical examination for the candidates who
get recommended after Stage Il. (d) Joining Pre-
Commission Training Academy (PCTA). Candidates
recommended by the SSB and declared medically fit, will be
issued Joining Letter for training in the order of merit,
depending on the number of vacancies available, subject to
meeting all eligibility criteria. Post joining of PCTA, permission
to appear in SSB may be granted only once during 1st term
of trg, provided the OC has qualified/shortlisted for SSB
before joining the PCTA. Such leave is permitted only if
candidate is upgrading his career i.e. from SSC to PC entries.
11. Medical Examination. Please visit
www.joinindianarmy.nic.in in for Medical Standards and
Procedures of Medical Examination for Officers Entry into
Army as applicable. The validity of SSB medical examination
is 270 days i.e. SSB to PCTA joining date. Any candidate
who under gone SSB medical (SMB/AMB/RMB) for any
SSB of any service and declared ‘Med FIT’ need not undergo
medical examination again after the SSB of SSC(JAG)-124
provided the date of medical (SMB) upto date of joining this
course i.e. 01 Oct 2026 is less than 270 days. Note. The
proceedings of the Medical Board are confidential and will
not be divulged to anyone. Directorate General of Recruiting
has no role to play in any Medical Boards and procedure
advised by the medical authorities will be strictly adhered.
12. Entitlement for Travelling Allowance. Candidates
appearing for SSB interview for the first time for a particular
type of commission shall be entitled for AC 3-Tier to and fro
railway fare or bus fare including reservation-Cum-Sleeper
Charges within the Indian Geographical Limits. Candidates
who appear again for the same type of commission will not
be entitled to travelling allowances on any subsequent
occasion. For any query/clarification regarding admissibility
or payment of travelling allowance, the candidates may
directly approach the concerned Selection Centre. 13. Merit
List. It is to be noted that mere qualifying at the SSB
interview does not confirm final selection. Merit list will be
prepared on the basis of the marks obtained by the candidate
at SSB interview. In case equal SSB marks are obtained by
more than one candidate, the older candidate(s) in age will
be ranked higher in the merit. In case both SSB marks and
age of more than one candidate are same, the candidate(s)
with higher percentage of marks in qualifying examination
will be placed higher in the merit. Higher educational
qualifications, previous performances etc have no role to
play. Those in the merit list and who come within the
stipulated vacancies and are medically fit will be issued
joining letters for Pre-Commissioning training at OTA,
Chennai, subject to meeting all eligibility criteria. 14. The
candidates who fail to report within 07 days from date of
reporting their candidature will be cancelled and the next
candidate in merit will be considered to fill the vacancy. 15.
On joining Indian Army, some of Personal Restrictions in
Service will be imposed in accordance with Article 33 of
Constitution of India as promulgated in the Army Act and
Army Rules from time to time. 16. Change of Interview Date/
Centre. Request for change of SSB interview date/centre
will NOT be entertained or replied. Note 1. Any ambiguity/
false information/concealment of information detected in
the certificates/documents/online application will result in
cancellation of the candidature at any stage of selection
and thereafter. Note 2. The candidate should have never
been debarred from appearing in any examination by UPSC.
Note 3. Candidates withdrawn from NDA/IMA/OTA/Naval
Academy/Air Force Academy or any Service Training
Academy on disciplinary grounds are not eligible to apply.
Note 4. The candidate should have never been arrested or
convicted by a criminal court or involved in any case. Note
5. For all queries regarding allotment of Selection Centres,
date of interview, merit list, joining instructions and any
other relevant information please visit our website
www.joinindianarmy.nic.in. Queries will be replied ONLY
through ‘Feedback/Queries’ option available on the Rtg
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Website. Note 6. Please read the Notification, Tickers on
website, Joining Instructions and other instructions
uploaded on the website thoroughly before submission of
queries in ‘Feedback/Query’ on our website. Note 7. In order
to avoid last hour rush and ensure timely response, queries
received upto 03 days prior to closing of online application
will ONLY be entertained/replied. Note 8. In case of any
discrepancy between the English and Hindi versions of this
notification, the English version shall prevail.

ONLINE APPLICATION WILL OPEN ON 27 JAN 2026 AT

1500 HRS AND CLOSE ON 27 FEB 2026 AT 1500 HRS.

i arg = Ferfoft HEAVY VEHICLES FACTORY
anfd ey Frm Rt esised UNIT OF ARMGURED VEHICLES NIGAM
I VPR F1 T2 LIMITED

e ; 4 A GOVT. OF INDIA ENTERPRISE
i sl Wi

MINISTRY OF DEFENCE

GOVT OF INDIA, MIN OF DEFENCE
EX-SERVICEMEN CONTRIBUTORY HEALTH SCHEME
ECHS CELL, STN HQ GOPALPUR
PHONE No. 0680-2343301
Email: gopalpurechsstnhq@gmail.com
EMPLOYMENT NOTICE

1. ECHS invite applications to engage following Of floer-In-Charge. Para Medical Staff and
Non Medical Staff on contractual Basis for ECHS Polyclinic Koraput for a period of One year
for ESM and 11 Months for Civilians renewable for additional period of one year for ESM/ till
attaining the maximum age subject to performance of candidates / other conditions according
to the criteria as mentioned against each post:-

& Limit Pay Scale
e 5 £ 5E4E
é 1, . R i
Category o o E g % § .
=3 ]%f 5: . t3
51 8 3
olc u . Miry (_)5 years work
01 % Vag for PC 65 Graduate eége"?"";‘; '?. Hesith 100% | Rs.85.000/
Koraput) re: Institutions or
) Managerial Pasitions
. Pharmacy or 10+2 | Min 93 years experience | (0% | ks 96,500/
g)ﬁa;n:,a;;ﬁ;or B 56 &8 with Brienge strearm :
Koraput) {?CB} and Approved
(ripiomg in Pharmacy.
Nursing Aset GNM Diploma /' Ctass | Min 05 yra experience 70% | Rs 38,500/-
{1 x Vac for PC 56 58 ¢ 1 Nursing Assistants
Koraputl : Courge (Armed Forses)
Labaratony 56 58 ! B.8c{Medical Lab Tech)i Min 63 yrs experience T0% | Rs 38,5004
Technician or 10+2 with Seience as & Lab Assistantin
{01 x Vac for PC and Diploma in medical | Mad Lab
Koraput) Lap Tech
Dental Hygienist/ Diploma Holder in
Dental Assistant 56 58 | Dertal Hyg/ Class-1 Min 05 years expetience | 70%  |Rs. 36,500/
{01 x Vac for PC DH/BORA Course
Koraput) (Ammadg Forces)
DEGIClerk 53 55 | Graduate/Clase 1 Min 05 yrs experience 70% |Rs 296,200/
{01 x Vac for PC Cierical trade: ( Arred
Koraput} i i Forces)
Farnale Attendani{ 53 55 ! Literate Min 05 yre expetiencs i T0% | Rz 21,8004
{01 % vac for PC civillrmy Mealth
Koraput} - e inglitutions |
Chowlkidar 53 55 1 " Class or GO Trade - TO% | Hs 21,8000
{3 x Vag for PC for Armed Farces
Korapu} Personnel
Safaiwala 53 58  Lilerate Mhin OF yrs experience 7% | Rs 21,8000
{1 x Vac for PG
Koraput}

2. For Terms & Conditions, application form & remuneration, kindly see our Website:
www.echs.gov.in. For additional details, please contact ECHS Cell, Stn HQ Gopalpur on
Tele No: 0680-2343301 and email id: gopalpurechsstnhq@gamil.com also approach
concerned ECHS Polyclinic for details. Preference will be given to the Ex-Servicemen.

3. Last date of receipt of application as per format given at our website. Application as per
requisite format alongwith self attested photocopies of testimonials in support of Educational
Qualifications, Adhar card, Pan card and Work Experience will be submitted to ECHS Cell,
Stn HQ Gopalpur, PO-Golabandha, Distt-Ganjam (OOISHA), Pin-761052 by 01 Mar 2026 in
duplicate, if applied for both Polyclinics. Any application received after the date 01 Mar 2026
will not accepted.

4. Interview date, time & venue: Candidate must reach at Stn HO Gopalpur at 08.00 AM
on 17 & 18 Mar 2026 for interview to be held between 10.00 AM to 02.00 PM. Candidates
must bring ail the original educational certificates/marks sheet/ /PG/Diploma course and
discharge book, PPC\ Service records, Aadhar Card and Pan card at time of interview. No
TA/DA is admissible. Only candidates meeting the qualitative requirements may apply.

NATIONAL INSTITUTE FOR EMPOWERMENT OF
PERSONS WITH MULTIPLE DISABILITIES
(DIVYANGJAN) (NIEPMD)

(Dept. Of Empowerment of Persons with
Disabilities (Divyangjan), Ministry of Social
Justice & Empowerment, Govt, of India)
Muttukadu/East Coast Road, Kovalam (P.O),
Chennai - 603 112. Tamil Nadu - India.
Phone: 044 - 27472046, 27472113, 27472423
Website: www.niepmd.nic.in. Email:
niepmd@gov.in, director@niepmd.tn.nic.in
- (Re-Accredited by NAAC B+2nd Cycle)- -1SO
9001:2015-

Employment Notice No.01(R)/2026
(Online Application only)

NIEPMD (D) invites online applications on deputation including
short term contract basis from the Indian Nationals, who
fulfil the prescribed qualification, experience, age and other
conditions for filling up the following sanctioned regular
post at CRC-Kozhikode under the administrative control of

NIEPMD(D), Chennai:-

CIN-U35990TNZ021G0I145504
SHORT ADVERTISEMENT FOR
ENGAGEMENT OF JUNIOR TECHNICIANS UNDER FIXED TENURE CONTRACT
(Advertisement No. HVF/RG/FTB/RECT/JTC/2026/01)

Armoured Vehicles Nigam Limited (AVNL) is a new Defence PSU with its headquarters at
Avadi, Chennai. Heavy Vehicles Factory, a Unit of AVNL invites Applications through OFFLINE
MODE from eligible and interest Indian Candidates fulfilling the eligibility requirement for filling
up of the following Fixed Tenure Based Posts on CONTRACT BASIS to work in Heavy
Vehicles Factory, Avadi, Chennai - 600 054

5.Nc | NAME OF THE POST NO OF REMUNERATION NATURE OF
POSTS APPQOINTMENT

1. | Junior Technician {Machinist) 122
2. | Junior Technician (OMHE) 55

| 3. | Junior Technician (Rigger) 25 Minimum Basic Pay Engagement on
4. | Junior Technician {Heat Treatment Operator) g | Rs-2,000iPlus IDA | Fixed Tenure

and other Aliowances | Contract Basis

5. | Junior Technician (Fitter Auto Eleciric) 4
6. | Junior Technician {Sand & Shot Blaster) [

The last date of receipt of application will be 21 days from-the date of publication of this
advertisement. For detailed job specification .scope of work, reporting mechanism,
remuneration, qualification, age limit, skill, tenure and procedure for applying for the said
post, please visit our websites (www.ddpdoo.gov.inf/www.avnl.co.in).
Note: Any corrigendum /amendment in this advertisement will be published/ uploaded
on the websites (www.ddpdoo.gov.in/www.avnl.co.in).

HR DIVISION, HVF-UNIT OF AVNL

Email: rajendranV.ofb@gov.in, Tele: 044-2684 3486

Sl. Name af the | No.of Group / Mode of
No, Post Post Scale of pay Recruitment
1. | Assistant 1 Group-A On daputatton including
Professor {One) Rs.87,700/- to | short lerm contract basis
Speech & (Lien Rs.2,08,700/- which wlil he Inltlally for
Hearing vacancy) | Level -11 {1 year or till the llen
{7"CPC) vacated whichever is earlier

For detailed advertisement, essential/desirable
qualifications, age limit, application link (https://niepmd.nic.in/
notice-category/recruitments/) and the application fee details
etc.,please visit our website: www.niepmd.nic.in. The last
date of receipt of online applications and necessary
documents is 30 days from the date of publication in
employment news. DIRECTOR

OFFICE OF THE SUPERINTENDENT
S.C.B. MEDICAL COLLEGE & HOSPITAL, CUTTACK
Email: scbsuperintendent@gmail.com.
Ph : 0671241408
Utter No. 1980 Date : 21.01.2026
ADVERTISEMENT FOR THE POST OFICU/

CASUALTY MEDICAL OFFICER FORTRAUMA CARE

CENTRE. SCB MEDICAL COLLEGE & HOSPITAL.

CUTTACK ON CONTRACTUAL BASIS THROUGH

WALK-IN-INTERVIEW

Eligible candidates are invited to attend the walk-in-interview
in the Office of the superintendent SCBMCH, Cuttack for
the post of ICU / Casualty Medical Officer for Trauma Care
Centre, SCB Medical College & Hospital, Cuttack on
20.02.2026 (Friday) contractual basis in view of urgency.
The details of the eligibility criteria / vacancies / etc. are
available in the SCB MCH website i.e. www.scbmch.com.
The direct candidates shall be appointed on contractual
basis. Applications in the prescribed proforma are invited
from the eligible candidates for filling up the vacant post of
6 nos. of ICU/Casualty Medical Officer for Trauma Care
Centre, SCB MCH, Cuttack on contractual basis till the post
is filled up on regular basis. Candidates are required to
submit application online to scbsuperintendent@ gmail.com
in the format given in the website by 17.02.2026 by 5 PM.
The engagement is purely temporary and the candidate
cannot claim their right to continue in the post on the basis
of such appointment/engagement. The selected candidates
have to submit an undertaking to this effect.

Medical Superintendent, S.C.B Medical College &

Hospital, Cuttack

LARSEN & TOUBRO
JUST LEAP

IF BUILDING NATIONS INSPIRES YOU, L&T HAS JUST THE RIGHT OPPORTUNITIES
FORYOU.
EXECUTION/MANUFACTURING /PLANNING /CONTRACTS
TFL Head / Project Director / Project Manager / Deputy Project Manager / Construction
Manager - Solar PV, BESS, Wind (onshore), Substation, MEP, Transmission Line, Oil & Gas,
Marine, Formwork. Project Control Manager / Planning Engineer / Contracts.
Hydraulic Engineer, Engine Specialist, Heavy Lift, Welding, Blade Shop, Boiler Erection,
Turbine & Generator Specialist
Construction Equipment - Sales & Service
Business Development - Spares & Service
DESIGN
Design Lead / Manager / Engineer / Draughtsman - Geotechnical, Bridges, Structures,
PSI, OHE, DC, AC, Precast, BESS, Piping, Substation, Hydraulics, Powertrain, Marine,
Railways, MEP, Construction Methods & Temporary Structures
Architect, Interior Design
QUALITY/ENVIRONMENT, HEALTH & SAFETY
Manager / Engineer - Quality Control & Assurance Manager / Engineer - Environment, Health
& Safety
TUNNELLING. Construction Manager / Superintendent - Road / Rail / Hydro
Manager / Engineer / Supervisor / Surveyor / Operator / PLC - TBM
EDUCATIONAL QUALIFICATIONS
(Full-time only, from reputed institutions, with strong academics and no history of backlogs
| arrears). Design Roles: Postgraduate / Graduate in Engineering (Civil / Mechanical /
Electrical / Computer Science / Geotechnical / Architecture) with 5+ years of relevant
experience. All Other Roles: Graduate in Engineering (Civil/ Mechanical / Electrical / Computer
Science / IT-Data Science, Artificial Intelligence / Electronics & Communication) with 5+
years of relevant experience. Diploma Engineers: 10+ years of relevant experience
EHS: Engineering Degree / Diploma + Diploma in Industrial Safety (NEBOSH IGC certification
preferred). Planning / Contracts: Certifications in MS Primavera, PMP, or FIDIC preferred
Interested candidates can apply by uploading their CV via the link (https://tinyurl.com/
3jjahu25) or by scanning or QRcode  myen

R

Join L&T. Engineer the Future. Build a Legacy.
Note: L&T does not ask for money from candidates at any stage of the recruitment process.
Freshers and those who have applied/interviewed earlier(in the last 6 months) need not
apply.
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HIRING OF CSD MANAGER/IN-CHARGE FOR URC-
5217, STATION HEADQUARTERS, BALASORE
(CHANDIPURON SEA)

Apply with service details including resume
mentioned contact and email in resume
Applications are invited from ex-Servicemen (Honorary
Commissioned Officers / Junior Commissioned officers) for
the post of CSD Manager / In-Charge. Eligibility &
Requirements : QR qualified for CSD IC ADP Qualified
Experience in handling CSD Accounts, QD accounts &
document management. Knowledge of placing CSD
demands Knowledge of banking systems including RTGS
Familiarity with CIMS package Knowledge of documentation
& demand process for new CSD Smart Cards Proven
leadership & manpower management skills Medical
Category: Preferable SHAPE-I Engagement: Contractual /
Honorary Remuneration: As per experience Apply with
service details & contact number to Email stnurc@gmail.com
/ Contact number: 8895430636 / 06782 - 272077. Only
eligible Ex-Servicemen with experience certificate issued
by respective unit need to apply. Last date of Application

Submission: 08/2/2026, Interview on: 10/02/2026

GOVT OF INDIA, MIN OF DEFENCE
EX-SERVICEMEN CONTRIBUTORY HEALTH SCHEME
ECHS CELL. STN HQ GOPALPUR
PHONE No 0680-2343301, Email: gopalpurcchsstnhq@gmail.com
EMPLOYMENT NOTICE

|. ECHS invite applications to engage following.Medical Officer. Para Medical Staff and Non
Medical Staff on contractus Basis for ECHS Polyclinic Brahmapur and ECHS Polyclinic
Bhawanipatna for a period of one year for ESM and 11 Months for Civilians, renewable for
additional period of one year for ESM / till attaining the maximum age subject to performance
of candidates/ other conditions according to the criteria as mentioned against each post:-

OUAT-ICRISAT COLLABORTIVE 'MURO' PROJECT
NUTRI-CROPS RESEARCH STATION, BERHAMPUR
ODISHA UNIVERSITY OF AGRICULTURE AND
TECHNOLOGY
INDICATIVE ADVERTISEMENT
A Walk-in-Interview for the posts of three SRFs (3 Nos)
under OUAT-ICRISAT collaboarative project (RKVY) "Millets
in Upland Regions of Odisha for crop diversification, climate
resilience and enhanced Food and Nutritional Security
(MURO)" against vacant post created at NCRS, Baerhampur
(Plant Breeding-1), RRTTSS, Umerkote (Agronomy-1),
RRTTS, Keonjhar (Agronomy-1), will be held on 10.02.2026
at 11.00 AM in the committee room of Directorate of
Research, OUAT, Bhubaneswar. The engagement is purely
contractual with consolidated emoluments of Rs. 37,000/-
per month plus HRA as per University rules. The initial
engagement will be up to 31st March, 2026 which may be
extended for another period of one-year subject to
satisfactory performance. No TA/DA will be paid for
attending the interview. The details of the eligibility, age limit,
terms of engagement and other information are available in

the OUAT website: www.ouat.ac.in.
Pl & Officer-in-Charge NCRS, Berhampur

ICAR-Indian Institute of Water Management
Indian Council of Agricultural Research)
Chandrasekharpur, Bhubaneswar-751023,
Odisha
Advt. No. ICAR-IIWM/09/2025 & Dated 22.01.2026
Advt No. ICAR-1IWM/10/2025
WALK-IN-INTERVIEW
Walk-in-interview will be held on 11.02.2026 and 13.02.2026
at ICAR-Indian Institute of Water Management, Bhubaneswar
for selection of one post of Senior Research Fellow, two
post of Young Professional-ll, one post of Young
Professional-lI and one post of Semi-Skilled Labour on
contractual basis and co-terminus with the project. For
details of essential educational qualification, eligibility and
terms & conditions etc., please visit our website: http://
ilwm.res.in. under Announcements Employment
Opportunity. Further, candidates are requested to keep
watching our website regularly for any subsequent
information/ corrigendum to the advertisement. No separate
advertisement will be released for the same.

Administrative Officer(l/c)

Age Limit | s
- £ 3 2
Catagory 3 g -s § 5 2 &8 payscam
SR [ -
H i ¢ 2
Mir 05 years axp
Medical Officer 66 3 after internabip 80% | Re. 550007
(01 xVacfor Each PG MBBS Praferabie addl
Brahregpur and Bhawanipatna ) Chatfication in
Medigine/ Surgery
. B Pharmacy or 1+2 Min 03 yeqrs
Phatmactst 56 |88 | withScincesteam | experience 70% | Re. 36,500~
{01 % Vae for PC FCB) and Approved
EBhawanipatia) }DI and App 1
S . ploms in Pharmacy,
L.aboratory Technician 56 58 B.5¢ (Madical Lab Min 03 yrs 70% { RS 36,500/
{01 xVacfor Each.PC Tach) or 1042 with axperience @satab
Brahmapur and Bhawanipataa ) - Sclence sed Diploma inj Assistant in Mad Lab
medicat Lab Tach
56 58 DMLT/Cinss-[ Min 05 yrs experience | 70% | Rs 36,500/
Laboretory Assistant tabofatiry Tach cotrse | in Laboratory
{01 x Vae for PC Brahmapur ) {Armext Foroes)
Denlal Hygienisy Dantal Diploma Hotdey in
Asgigtant 56 5% Dental Hyg! Clase-1 Min 05 yaars work 0% | Rs. 38,5005
(01 x Vae for PC Bhawanipatna | HDORA Course axpenence in Dentat
(Adinod Forced) Labarptary
DEGIClerk 3 58 Graduate/Class 1 Min 05 yrs experience { 70% Re 29,2004
{01 % Vac for PC Brahmapur) Clerigal tradée ( Armed
Forons)
Driver 8" Clagal Class- MT
101 xVae for PG Brahrepur 53 55 Dvivar (Atmid Foress) Win 05 yaars work 70% | Rua.25,800/-
Posses of Civit Driving | experience as Driver .
- Licensy )
Female Atendant (04 x Vac 55 55 Literate Min 05 yrs expedance | 0% | Rs 21,800 |
- for Each PC Brahmapur and - n citlArmy Health
| Bhawanipatng ) : Institutiong .
Chewkidar 53 55 " Eilass o7 GO 1 rade TR T He 3T BGGT
(01 x Vac for PG Bhawanipatng) fur Armed Forcas
Pergonne) .
Satuiwala -1 83 55 Literate Win 05 yrs experience | T0% | Rs 21,800/
{01 x Vac for  Each PG .
_Brabhmapur_and Bhawanipatna }

2. For Terms & Conditions., application form & remuneration, kindly see our Website:
www.echs.gov.in. For additional details, please contact ECHS Cell, Stn HQ Gopalpur on
Tale No: 0680-2343301 and email id: gopalpurecbsstnhqg@gmail.com also approach
concerned ECHS Polyclinic for details. Preference will be given to the Ex-Servicemen. 3.
Last date of receipt of application as per format given at our website. Application as per
requisite format alongwiih self attested photocopies of testimonials in support of Educational
Qualifications, Adhar card. Pan Card and Work Experience will be submitted to ECUS Cell,
Stn HQ Gopalpur, PO-Gelabandha, Distt-Ganjam (ODISHA). Pin-761052 toy 01 Mar 2026 .
in duplicate, if applied for both Polyclinics. Any application received after the date 01 Mar
2026 will not accepted. 4. Interview date, time &, ventte: Candidate must react), at Stn HQ
Gopalpur at 08.00 AM on 17 and 18 Mar 2026 for interview to be held between 10,00 AM to
02.00 PM. Candidates' must bring all the original educational certificates/marks sheet/PC/
Diploma course and discharge-book, PPO, Service records, Aadhar Card and Pan Card at
lime of interview, No TA/DA' is admissible. Only candidates meeting die qualitative
requirements may apply.

CSIR-Central Drug Research Institute

(Council of Scientific & Industrial Research)
Sector 10, Janakipuram Extension, Sitapur Road,lucknow:226 031 (India)
Corrigendum to Advertisement No. CSIR-CDRI/01/2026
(Post Code A & B - Hindi Officer and MTS)
In continuation of Advertisement No. CSIR-CDRI/01/2026, it is hereby notified that the
provisions under Point No. 5- Age Limit and Relaxations (Relaxation in the Upper Age Limit)
are amended as under:

Post Code - A

Hindi Oificer | The age relaxafion mentioned under
Point No. 5, sub-point IX shall be
read as "up to 40 vears of age
Point No. 5. sub-point VIII & IX
relating to age relaxation is herehy
DELETED

All other terms and conditions of the above-mentioned advertisement shall remain unchanged.
Sr. Controller of Administration

PostCode-B | MTS
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AVADI, CHENNAI - 600 054
ENGAGEMENT OF JUNIOR TECHNICIANS UNDER FIXED TENURE CONTRACT
Advertisement No. HVF/RG/FTB/RECT/JTC/2026/01)

Heavy Vehicles Factory, a unit of AVNL invites application through OFFLINE MODE only from
eligible and interested Indian Citizens fulfilling the eligibility criteria, for filling up of Fixed
Tenure Based posts on CONTRACT BASIS to work in Heavy Vehicles Factory, Avadi,
Chennai — 600 054. The period of Contract for selected Candidates is initially for 01 year

extendable for 03 more years based on functional requirement and performance.

NOTE: 1. Detailed instructions are available in the website www.ddpdoo.gov.in Candidates
should read these instructions carefully before making any entry or selecting options for
filling up of offline applications. 2. The Candidates applying should ensure that they fulfil all
eligibility conditions for the post/trade applied for. 3. Their admission for Trade Test will be
purely provisional subject to satisfying the prescribed eligibility conditions at the time of
Trade Test after due verification of their original certificates/documents. 4. Mere issue of
Admit Card to the Candidate for Document Verification/Trade Test will not imply that his/her
candidature has been finally accepted by HVF/AVNL for Contractual Engagement. 5.
Verification of eligibility conditions with reference to the original certificates/documents will
be done only before Trade Test in HVF/Chennai. 6. Candidates are advised to bring Self
Verified Online Police Verification Report (PVR) and Medical Fitness Certificate (Blank Format
is enclosed as Annexure-5) during the time of Document Verification.

2.0. DETAILS OF POSTS: -

Vacancies
S.No. Name of the Post EWs | 0BC
UR JUR | (Ney SC | ST | Total | PWBD | EX-5M
Junior Technician (Contract)
! {Operator Material Handling Equipment) 55 16 ° 5 5
2 | Junior Technician (Contract) (Rigger) 10| 3 7 5 25 2
Junior Technician (Contract)
3 (Heat Treatment Operator) 2 ! 3 2 8
4 | Junior Technician (Contract) {Fitter Auto Flectric) | 2 1 1 4
5 | Junior Technician (Contract} {Sand & Shot Blaster) | 4 1 1 [
TOTAL 43 | 9 28 18 98 7
1 | Junior Technician (Contract) (Machinist) 26% 55 | 41 122 16 43

* UR candidates will be considered if sufficient EWS candidates are not available.

Note: 1) The Competent Authority has right to revise either by increasing or decreasing the
advertised number of vacancies at any point of time. 2) In case, Candidates are willing to
apply two or more posts, they are advised to apply separate application for each post.
3.0. DETAILS OF SUITABLE CATEGORIES OF BENCHMARK DISABILITIES IDENTIFIED
ARE GIVEN BELOW:

CATEGORIES OF DISABLED
SI.No Name of the Post SUITABLE FOR THE JOB
1 Junior Technician (Contract) (Machinist) LV, HH, OL, LC, D, AAV

5 Junior Technician {Contract) _
' (Operator Material Handling Equipment)

Junior Technician (Contract) (Rigger) -

Junior Technician (Contract) (Fitter Auto Electric) LV, HH, OL, BL, LC, D, AAV

3
4, Junior Technician (Contract) (Heat Treatment Operator) | -
5
[

Junior Technician (Contract) (Sand & Shot Blaster) -

Abbreviations used: AAV- Acid Attack Victims, BL — Both Legs, D- Dwarfism, HH — Hard of
Hearing, LC — Leprosy Cured, LV - Low Vision, OL — One Leg

Note: Persons with disability can apply against an unreserved vacancy, provided the post
is identified suitable for the persons with disabilities of the relevant category.

4.0. QUALIFICATION & EXPERIENCE: The essential educational qualification and experience
required are as under:

S.No Name of the Post Qualification & Experience

1. | Junior Technician (Contract) (Machinist) | NAC/NTC in Machinist

NAC/NTC/STC in Crane Qperations (or)

Class X or Equivalent Board Examinations with
Driving License for Heavy Vehicles and with
minimum of 02 years’ experience in handling
Crane Operations.

NAC/NTC/STC in Rigger (or)

Class X or equivalent Board Examinations with
minimum of 02 years’ experience in loading and
unloading.

Junior Technician (Contract)
{Operator Material Handling Equipment}

3. | Junior Technician (Contract) (Rigger)

Junior Technician (Contract}

NAC/NTC/STC in Forger and Heat Treater
{Heat Treatment Operator)

S.No | Name of the Post Qualification & Experience

Junior Technician (Contract)

5. ) ! NAC/NTC/STC in Auto Electrician
(Fitter Auto Electric)
Class X or equivalent Board Examinations with
Junior Technician (Contract) - , ) R
6. minimum of 02 years’ experience in Shot

(Sand & Shot Blaster)

Blasting in an industry.

Note: - 1. Individual who have attended trade test at HVFTS/HVF during July 2025 to
December 2025 are not eligible to apply. Hence, need not apply. 2. NTC/NAC would mean
Certificate issued by National Council for Vocational Training (NCVT) and STC would mean
Certificate issued by State Council for Vocational Training. 3. All the Qualifications possessed
by the Candidates and also Qualifications / Courses being pursued by them at the time of
submitting the Application for engagement, are to be clearly indicated in the Application. In
other words, all the qualifications already possessed and Qualifications / Courses which
are being pursued / currently undergoing are to be indicated in the Application while submitting
the same for notified posts in HVF.

4. Candidates shall possess minimum pass marks in the required educational qualification.
5.0. AGE LIMIT: 5.1 The Upper Age Limit prescribed for all the posts shall not exceed 35
years for Candidates without any relaxation as on the closing date of offline Application.
5.2. The Upper Age Limit is relaxed by 5 years for SC/ST Candidates and 3 years for OBC
(Non-Creamy Layer) Candidates in the posts reserved for them. 5.3. The Upper Age Limit is
relaxed by 10 years for Person with Benchmark Disabilities (PwBD) (plus 5 years for SC/
ST Candidates and plus 3 years for OBC (NCL) Candidates). 5.4. Ex-Apprentice Trainees:
The Upper Age Limit is relaxed to the extent of the period for which the Apprentice had
undergone training in line with Apprentice Act 1961. (plus 5 years for SC/ST Candidates
and plus 3 years for OBC (NCL) Candidates). 5.5. Ex-Serviceman: The Upper Age Limit
shall not exceed 35 years plus 3 years after deducting the period of service from the
present age (plus 5 years for SC/ST Candidates and plus 3 years for OBC (NCL) Candidates).
However, he should be less than or equal to 55 years of age as on the closing date of
offline Application. 5.6. Work Experience: Relaxation in upper age limit will be given to the
Candidates having relevant work experience. The upper age limit is relaxable for the
Candidates with relevant post qualification experience, to a maximum extent of 7 years.
Relaxation in age would be one year for every completed year of relevant post qualification
experience. 5.7. Candidates seeking age relaxation shall enclose the relevant certificates
issued by Competent Authority, which will be verified by HVF. In the event of suppression
of information or forged Certificate submitted, the candidature of the Candidate will be
cancelled and will be debarred for all posts in HVF. 5.8. The Maximum Age Limit after
inclusive of all eligible relaxations for any category shall not exceed 55 years of age as on
the closing date of offline Application.

6.0. REMUNERATION: 6.1. During the period of tenure, engaged Junior Technicians (Contract)
will be paid the following Remuneration per month. i) Basic Pay — Minimum Basic Pay of Rs.
21,000/-. ii) Industrial Dearness Allowance (IDA) as applicable. iii) Special Allowance @ 5%
of Basic Pay. iv) Annual increment at the rate of 3% on the Basic Pay during the tenure only
on successful completion of the previous tenure.

7.0. OTHER BENEFITS & ALLOWANCES: 7.1. An amount of Rs.3000 per month for meeting
all their other requirements including Medical and Accident Insurance Premium, conveyance
and Telephone facilities etc. 7.2. Provident Fund contributions will be done as per Statutory
provisions under EPF Rules. 7.3. Gratuity: On successful completion of the tenure of the
Fixed Tenure Engagement or upon its earlier termination, after engagement for more than 1
(one) year, for a cause not attributable to the engaged Candidate, they will be entitled to
receive gratuity @ 15 days pay for each completed year of engagement period or part
thereof in excess of 6 (six) months, for which, the monthly instalment of the annual
consolidated pay shall be divided by 26 to calculate one day’s pay. 7.4. Ex-gratia payment:
In case of death by accident arising in the course of employment in the premises of the
Company, an ex-gratia payment of Rs. 10 lakhs shall be extended to the family of the
deceased person. 7.5. Accommodation: On Engagement, Selected Candidates should
arrange Accommodation for stay on their own. However, if vacant Quarters are available,
Accommodation will be provided on payment of Licence fee as prescribed by AVNL. House
Rent Allowance (HRA) in lieu of accommodation will not be provided.

8.0. SELECTION PROCEDURE: 8.1. Selection of the Candidates shall be done as follows:

Name of the Post Shortlisting Criteria Trade Test

Preference will be given in the following order:
1) HVF Ex-Trade Apprentices, failing which

2) Erstwhile OFB Ex-Trade Apprentices, failing
which

3) Other NTC/NAC holders.

The Candidates of HVF Ex- Trade Apprentices will
be shortlisted based on Month/Year of passing
NAC {within which NAC Mark wise out of 400) in
the respective trades.

The Candidates of erstwhile OFB Ex- Trade
Apprentices will be shortlisted based on
Month/Year of passing NAC (within which NAC
Mark wise out of 400) in the respective trades.
For other NTC/NAC Holders: Marks obtained in
the final examination of NTC/NAC. [In case of
possessing both NTC and NAC, then the marks of
NTC will only be considered for shortlisting.

For Non-NAC/NTC/STC holders, Candidates
possessing only Class 10" with relevant
experience will be shortlisted based on years of
experience possessed. In case, candidates
possess same number of years of experience,

Trade Test
Junior Technician

(Contract) Qualifying in Nature —

FIT/UNFIT

then selection will be based on mark of Class
10th.

Note: HVF Ex-Trade Apprentices shall also have to apply offline to consider them
for Document Verification and Trade Test.

8.2. The Trade Test (Practical) shall be only qualifying in nature without any marks. However,
those Candidates who do not qualify in the Trade Test shall not be considered again
irrespective of marks obtained in the final examination of NTC/NAC for this engagement of
FTC Exercise. 8.3. Candidates shortlisted shall be subject to Document Verification and
those Candidates clearing Document Verification shall be subject to Trade Test. Hence,
Outstation Candidates are requested to plan their stay in HVF 01 day in advance considering
the number of Candidates to be called for Trade Test and logistics to conduct Trade Test by
HVF. 8.4. Candidates not clearing Document Verification shall not be allowed to proceed
further to Trade Test. 8.5. Trade Test shall be conducted only at Heavy Vehicles Factory,
Avadi and Chennai. The date of Trade Test will be informed well in advance through email/
SMS. Admit Card will be sent through email. No Physical Admit Card/Letters shall be issued
through Post or Courier. 8.6. Selection will be based on the order of merit mentioned in Para
8.1 above. If 2 or more candidates has same merit, then Date of Birth will be criteria where
older person shall get preference over the younger Trade Apprentices. If the Date of Birth
is also same, then the criteria will be Name in alphabetical order of English. 8.7. Call letters
shall NOT be sent by post. The intimation regarding shortlisting of Candidates for Document
Verification/Trade Test and the results of the final selection will be published in the website
www.ddpdoo.gov.in. Candidates are requested to regularly view the website for updates.
9.0. NATURE OF ENGAGEMENT:

The engagement shall be on Fixed Tenure Contractual basis to meet temporary functional
requirements. It is not against permanent vacancy and will not entitle any candidate to claim
regular / permanent employment in HVF. The person so engaged, has no lien, right or tenure
against any post in AVNL, and shall not at any time during or after expiry of the term of
engagement or its premature termination, make any claim for regularization or employment
in HVF or in any other units of AVNL. 10.0. TENURE OF ENGAGEMENT: The tenure is fixed
for a period of ONE year from the date of engagement. The tenure will come to an end
automatically on completion of the fixed tenure, without any further notice. However, the
tenure may be extended up to a maximum period of four years (including initial period)
based on Company’s requirement and individual performance with the approval of the Head
of the Unit. The Company as per its Policy reserves the right to extend the tenure beyond
this 04 years period with due approval of the Competent Authority. 11.0. TERMINATION OF
ENGAGEMENT: 11.1. The Tenure will come to an end automatically at the completion of One
year unless extended. The engagement can also be terminated, at any time, by giving one
month notice by either party or payment of the monthly remuneration in lieu of the Notice.
The Tenure Based Engagement will not confer any right on the Personnel to claim the status
of a regular employee of the Company. 11.2. The Candidate is liable to be discharged at any
time from engagement on being found medically unfit, unsound mind or declared unsolved.
He shall also be discharged if it has come to notice of HVF he had wilfully supressed any
information to gain employment or given false information by forgery, fraud, deceit or any
other criminal acts. 11.3. The Candidate who remains unauthorized absent from duty or
place of work either without sanction of any leave or after expiry of sanctioned leave, if
any, and does not report for duty for any reason whatsoever within 15 consecutive days
from the date of his/her unauthorized absence, shall be deemed to have voluntarily abandoned
the engagement with the company without notice and will be treated as automatic termination.
11.4. However, if subsequently his/her unauthorized absence is satisfactorily substantiated
and accounted for, within 15 consecutive days from the date of the termination order to the
entire satisfaction of the management, the management at its discretion may regularize his/
her period of unauthorized absence on such terms and conditions as it may deem fit and
proper.

12.0. HOW TO APPLY: 12.1. Interested Indian Citizens shall forward physical applications
only in prescribed format. (Refer Annexure —A attached herewith). 12.2. Candidate must
forward the following copy of documents along with the manual application: i. SSLC/
Matric/Xth Certificate. ii. National Apprenticeship Certificate (NAC) with National
Apprenticeship Certificate (NAC) Mark Sheets issued by NCVT of the relevant trade, If any.
iii. National Trade Certificate (NTC) with National Trade Certificate (NTC) Mark Sheets issued
by NCVT of the relevant trade (or) State Trade Certificate (STC) with State Trade Certificate
(STC) Mark Sheets issued by SCVT of the relevant trade, If any. iv. Valid Community
Certificate (SC/ST/OBC[NCL]) obtained in the prescribed format for Central Govt. jobs.
(Format of Certificate is enclosed as Annexure -1 & Annexure - 2)

v. EWS Certificate valid for the year 2025-26. (Format of Certificate is enclosed as Annexure
-3)

vi. Discharge Book/Certificate for Ex-Servicemen. vii. Experience Certificate(s), if any. viii.
Employees Provident Fund (EPF) Member Pass Book, if any. ix. Bank Pass Book. x. Aadhar
Card. xi. PAN Card. xii. Driving License, wherever applicable. xiii. Payment receipt for
Rs.300/- wherever applicable.

12.3 Application Fee:- Application Fee of Rs.300/- (Rupees Three Hundred only) to be
paid through Online -> SBI Collect -> PSU -> ARMOURED VEHICLES NIGAM LTD TAMIL NADU
->Payment category -> HVF-RECRUITMENT FEES.

(SC/ST/PwBD/Ex-SM/Female Candidates are exempted from payment of application fees).
12.4. In case of any variation in Name/surname/spelling mentioned in the Application and in
educational/ professional qualification certificates, application will be liable to be cancelled.
12.5. Applicants are advised to make sure that to meet the eligibility requirements as per
vacancy notification before submitting the application. 12.6. Applicants are requested to
mention his/her active Mobile Number which should be valid and operational, as all important
communications will be sent to this Mobile Number. The engagement of above professional
on contract basis will be subject to the terms and conditions attached as Appendix - A. All
the Candidates are required to go through the terms and conditions thoroughly before filling
their applications. 12.7. No TA/DA will be admissible for attending Trade Test. 12.8. All
disputes / cases related to this engagement process are subject to jurisdiction of Courts at
Chennai only. 12.9. For any queries regarding this engagement please send E-mail to
rajendranv@ord.gov.in. 12.10. Canvassing in any form will result in disqualification and
cancellation of candidature. 13.0 REJECTION OF CANDIDATURE: The application or
candidature of the candidate will be rejected for any of the following reasons:

i) Incomplete Application. ii) Fees not remitted where applicable. iii) Fees details not entered/
Fees details not correctly entered. iv) Does not possess the prescribed qualification for the
post as on closing date of submission of application. v) Over aged or under aged or Date of
Birth not filled or wrongly filled. vi) Double or Multiple applications submitted for same trade.
vii) Application with unclear photo, photo with cap, wearing googles, disfigured or
unidentifiable photo, unclear signature or LTI. viii) Mismatch between the applied trade and
NAC/NTC trade certificate. ix) Mismatch of Name, Father's Name and Date of Birth in
application form with the 10th/SSLC Certificate/NAC/NTC Certificate. x) Any other
irregularities which may render the candidature of applicant invalid by HVF. xi) Any material
suppression of facts or submitting forged certificates/documents shall lead to rejection of
candidature at any stage of selection of this process, or even after selection or during the
tenure of Contract. GENERAL MANAGER/HR

UTKAL BALASHRAM BALASORE SAKHA
(Govt, run Children Home) &
(Specialised Adoption Agency)

Ref:Adv No.:357/UBBS; Date.30.04.2025 & Adv
No.06/SAA; Date.30.04.2025
In pursuance to advertisement no Adv No.357/UBBS;
Dated.30.04.2025 & Adv No.06/SAA; Dated.30.04.2025
regarding various application inviting for various posts in
Children Home & Specialised Adoption Agency, Utkal
Balashram Balasore Sakha, the provisional list of applicants
is hoisted in the Balasore District websites (https://
balasore. gov.in/). The applicants are invited grievance

call within 7 days against their objection.
Superintendent, Utkal Balashram, Balasore Sakha

BIJU PATNAIK UNIVERSITY OF TECHNOLOGY,
ODISHA ROURKELA
No. BPUT/CUPGS/2026/4955, Date: 22-01-2026
Walk-in-Interview for the Guest Faculty in Centre
for UG & PG Studies (CUPGS), BPUT, Odisha
The Walk-in-Interview for temporary engagement of Guest
Faculty member will be held during 2nd Feb to 6th Feb 2026
as per schedule for various disciplines of Centre for UG &
PG Studies, BPUT, Odisha (Civil Engineering, Computer
Science & Engineering, Electronics & Communication
Engineering, Electrical Engineering, Mechanical Engineering,
Physics, Chemistry, Mathematics, English and Organisational
Behaviour / Engineering Economics / Entrepreneurship
Development / Business Management). The details of
disciplines, qualification, application format and other
information are available in the University website i.e.
www.bput.ac.in. The University authority reserves the right
to reject any or all the applications or cancel the entire
process of interview without assigning any reasons thereof.
The authority also reserves the right to terminate any such
faculty at any time without assigning any reason thereof.
Director l/c, CUPGS

ICAR-CENTRAL RICE RESEARCH INSTITUTE,
CUTTACK-753 006(ODISHA), INDIA
Advertisement No. 46/YP-I/AF0O/2025-26
Walk-In-Interview The Principal Investigator of the project
EAP-469 invites all the eligible candidates for walk-in-
interview for One (01) Young Professional-I (YP-I) and one
(01) Agricultural Field Operator (AFO) on 02.02.2026 (10:30
AM) and 02.02.2026 (02:30 PM) respectively at ICAR-CRRI,
Cuttack, Odisha. For further details please visit to ICAR-
CRRI website: https://icar-crri.in/walk-in-interview-3/
PRINCIPAL INVESTIGATOR

ICAR-CENTRAL RICE RESEARCH INSTITUTE,
CUTTACK-753 006 (ODISHA). INDIA
Advertisement No. 46/YP-I/AF0O/2025-26
Walk-In-Interview
The Principal Investigator of the project EAP-469 invites all
the eligible candidates for walk-in-interview for One (01)
Young Professional-l (YP-1) and one (01) Agricultural Field
Operator (AFO) on 02.02.2026 (10:30 AM) and 02.02.2026
(02:30 PM) respectively at ICAR-CRRI, Cuttack, Odisha. For
further details please visit to ICAR-CRRI website: https://

icar-crri.in/walk-in-interview-3/.
PRINCIPAL INVESTIGATOR

INTEGRATED TEST RANGE (ITR)

Defence Research & Development Organization
Ministry of Defence, Govt. of India, Chandipur-
756025, Balasore, Odisha
Phone:(06782)-272144, e-mail: hrd.itr@gov.in
website-www.drdo.gov.in
Advt. No. ITR/HRD/AT/01/2026
WALK-INAINTERVIEW FOR ENGAGEMENT OF
TECHNICIAN (DIPLOMA) APPRENTICE
(Under The Apprentices Act 1961 as amended in
1961, 1973 & 2014)

Integrated Test Range (ITR), Chandipur, a premier Laboratory
of Defence Research and Development Organization
(DRDO), is in process of engagement of young and
meritorious Indian nationals for engagement of Technician

(Diploma) as under for a period of one year.

8L Appren.ti.ceship Essential Qualification Total. Stipend |Date & Time of
No|  Training Vacancies .
i (Per month)| Interview
Category
Technician | Diploma in Electronics Engg. 04.02.2026
1. | Apprentice  |(ECE/ETC/I & E/EI or any allied 0 10900/- &
(Diploma)  |branches) 1000 Hrs

OFFICE OF THE CHIEF DISTRICT MEDICAL & PUBLIC HEALTH OFFICER, KHORDHA
(Department of Health & FW, Govt. of Odisha)

Advt. No. 1286 ADVERTISEMENT NOTICE Date : 27.01.26

The Walk-in Interview of eligible candidates for filling up of below mentioned post under

National Health Mission, Khordha on contractual basis till 31.03.2027 subject to renewal on

satisfactory performance or till the end of the project period, which-ever is earlier. Age of

the candidate shall not be less than 21 years and up to 67 years as on 01.01.2026.

15 Mame of Vacancy | Monthly Base Quatification Remarks
No. the Post Remuneration
o1 Medical Officer, a2 Rs.65,008/- & delails can be downloaded from the Walk-In-
DTCAMC (NTEP) GCther Allowances district website: Interview on
a3 Applicable hitpg:/khordha.odisha.gov.in 12.02.2028

The above position is purely temporary and co-terminus with the scheme. Selection for the
above posts shall be made strictly on merit basis. Canvassing in any form will render the
candidate disqualified for the position. Application Form & Other details can be downloaded
from the district website https://khordha.odisha.gov.in interested candidates fulfilling the
eligibility criteria may attend the Walk-in-Interview at the District Training Unit (DTU), O/o
CDM & PHO, Khordha on the date as mentioned above. Application form along with self-
attested photocopy of all the Mark Sheet, Certificates, Regd. & relevant document showing
age, qualification and experience prove. The candidates are requested to register their
name from 10.00 AM to 12.00 Noon to attend the Walk-In-interview as per the schedule date
mentioned above. The authority reserves the right to cancel any or all applications without
assigning any reason thereof. CDM & PHO, Khordha

How to apply: 1. A Walk-in-interview will be held at
Integrated Test Range (ITR), Chandipur on 04-02-2026 at
1000 hrs for selection and engagement of Technician
Apprentice (Diploma) on purely temporary basis. 2. Interested
eligible candidates, who are Indian national and fulfill the
below eligibility conditions, may report between 0800 hrs to
0930 hrs on 04-02-2022 for Walk-in-Interview at Integrated
Test Range, Chandipur-756025, Balasore (Odisha) with all
certificates/documents in original in support of their
qualifications/age/caste/experience(s) and duly completed
application in the enclosed prescribed PROFORMA with a
recent colour passport photograph pasted on it, along with
one self-attested photocopy of each testimonials/
certificates. Eligibility Criteria: 1. Diploma candidates must
have registered their names at https://
www.nats.education.gov.in. Non-registered candidates
are likely to be rejected. 2. The candidates who have passed
their Diploma degree in the year 2021, 2022, 2023, 2024 &
2025 are eligible to apply. Candidates who have passed the
qualifying examination earlier than 2021 are not eligible.

3. Those candidates who have completed the qualifying
examination as regular candidates are only eligible to apply.
4. Diploma degree holders who had training or job experience
for a period of one year or more after attaining the essential
qualifications shall NOT be eligible for being engaged as an
apprentice under the act. Terms & Condition for
Apprenticeship Training: 1. All correspondence including
the offer letter (if selected) shall be done through E-mail
only. For any query the candidate may contact telephonically
at 06782-272144 or by mail hrd.itr@gov.in. 2. The period
of training will be 12 months commencing from execution of
the Contract of Apprenticeship. 3. Selected candidates have
to submit the “Medical Fitness Certificate” at the time of
joining. 4. Verification of credentials shall be done for selected
candidates prior to creation of contract. In case of any
deviation or non-conformity with the desired qualification,
candidature of the candidate shall be summarily rejected. 5.
No TA / DA will be paid to the applicants called for at any
stage of the selection process. 6. The Selected candidates
must execute a Contract for a period of 12 months of training
as per provisions of the Apprentices Act, 1961 and rules
framed there under. 7. Before applying, the candidate should
ensure that he/she fulfills the eligibility criteria and other
norms mentioned in the advertisement. 8. It shall not be
obligatory on the part of the Integrated Test Range,
Chandipur, where training is imparted, to offer any
employment to any apprentice after completion of period of
his/her apprenticeship training. 9. Suppression of facts will
lead to disqualification at any stage of the selection process.
10. ITR reserves the right to increase / decrease the number
of seats for apprenticeship training. 11. Any canvassing or
personal follow up with an intention of inducing the process
of selection of apprentice by and on behalf of any candidate
shall lead to immediate cancellation of candidature. 12. ITR
reserves the right to withdraw / cancel the advertisement /
selection process if circumstances so warrant without
assigning any reason thereof. 13. In case of any dispute,
the legal jurisdiction shall be that of the Honjble High Court
of Odisha, Cuttack. 14. The apprentices will not be provided
any Govt. quarters / hostel accommodation/ transport by
this establishment at the time of Written/Interview and also
during the training period. Selection Criteria for
Apprentice Trainee: » Selection will be made on the
basis of Written Test/ Personal Interview/ Both for shortlisted
candidates after document verification.

(Mrinal Goswami), Scientist-G
Group Director (HR), For Director, ITR
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VISVESVARAYA NATIONAL INSTITUTE OF
TECHNOLOGY, NAGPUR-440010 (India)
RECRUITMENT OF NON-ACADEMIC POSTS

Online applications are invited from Indian Nationals for recruitment to the
following non-academic posts on Direct Recruitment basis :

@t woem
BEML LIMITED <TBEML

(A Govt. of India Undertaking) Beyesa risaIniriees
(Schedule ‘A’ Company under Ministry of Defence)
Regd. Office: "BEML SOUDHA", 23/1, 4th Main Road, Sampangirama Nagar,

Bengaluru-560 027 India

VACANCY

KRIBHCO invites applications for the
positions of Assistant HR Gr I/Assistant
HR Gr Il for various locations PAN India.

For details log on to our website
http://www.kribhco.net under
Career section.

nert C.=E:° NATIONAL CAPITAL REGION TRANSPORT CORPORATION LTD.
ess® (AJVofGovt. of India and participating State Governments)

(VACANCY NOTICE No. 01 & 02/2026)

NCRTC invites application for the following post:

Post Pay Scale (%) | No.of Mode of
Name & Level Vacancy | Recruitment
Assistant Manager/ 15 gé)ggﬁ 03 Immediate
Human Resource (lb A’) £ (UR) Absorption
Assistant Manager/ 15 g(;)ggﬂ 02 (Contract
Transport Planner (IDA) E2 (UR) on regular)

ﬁﬁ Pocte LI;%I Group va'gghé'ifes BEML Limited, India’s leading multi-technology company under the
1} | Librarian wl & 3 Ministry of Defence has successfully spearheaded with its realm of
> — - - producing world-class products over the last six decades, in the core
)} | Senior Scientific / Technical Officer 12 A 2 . . \
5 p— : - sectors - Defence & Aerospace, Rail, Power, Mining & Construction.
) | Scientific / Technical Officer 10 A 3 BEML invit t-oriented irants 4 t in its i
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Motivated & Result oriented professionals seeking challenging
roles may please visit the career page on BEML website
www.bemlindia.in for detailed advertisement and application
process.

Dr. Bhimrao Ambedkar University, Agra

(Formerly Agra University, Agra)

Advertisement No.: DBRAU/RW/2026/A01-A25 Date: 20.01.2026
RECRUITMENT NOTICE

Online applications are invited in the prescribed format
for filling up regular posts of Professor, Associate Professor,
and Assistant Professor in various departments of the
University. The last date for submission of the online
application form is 15.03.2026. A printout of the duly filled
online application form, along with the annexures, should
reach the office of the Registrar only by registered post on or
before 25.03.2026 up to 05:00 PM. For online
application, please visit the University Samarth Portal
dbraurec.samarth.edu.in Further information is available
on the University website: http://www.dbrau.ac.in/
Applicants are advised to apply before the last date.

Registrar

a BONBAY HERGANTILE CO-OPERATIVE BANK LTD.

(Since 1939) (Multi-State Scheduled Bank)

Regd. Head Office: Zain Rangoonwala Building, 78, Mohamedali Road, Mumbai - 400 003

Phone-022-23425961-64 Website : www.bmc.bank.in
Bombay Mercantile Co-operative Bank Ltd. a leading Multi-State Scheduled Bank with a
network of 52 branches across 10 states, Invites applications from suitably qualified and
experienced professionals for the position of Managing Director, in accordance with the RBI
Master Directions on “Fitand Proper” Criteria and other applicable regulatory guidelines.

QUALIFICATION AGE ELIGIBILITY CRITERIA| ~ EXPERIENCE
Graduate in any discipline, | The candidate | For “Fit & Proper” | The Candidate
with preference given to must be criteria, as per | should possess a
candidates holding between 35 RBI Master | minimum of twelve
CAIIB, CA, MBA, and 65 years | Directions, kindly | Years of cumulative
qualifications in Banking & | ¢ ageason | visit our website: experience atlthe
Finance or Law, or a PG ek || ol di middle or senior
degree. gl 15 management level in

pp : the banking sector.

Eligible candidates possessing the requisite qualifications and experience may apply to
recruitment@bmcbank.co.in, before 15" February 2026

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
(AlIMS), BHUBANESWAR
(A Statutory body under aegis of Ministry of
Health and Family Welfare, Govt, of India) Sijua,
Post-Dumuduma, Bhubaneswar (Odisha) -
751019
DEANAC-22/2/2024-O/o DEAN ACADEMY/4549
Date: 23 Jan, 2026
EXTENSION OF ONLINE APPLICATION FORTHE
ADVERTISEMENT OF PH.D PROGRAM 2025 AT
AIIMS, BHUBANESWAR
Online Applications are invited from eligible candidates for
PhD Program 2025 at AIIMS, Bhubaneswar has been reopen
and extended upto 30/01/2026 (23:59 Hrs).
NUMBER OF VACANCIES: 40
Details of Seats i.e. Departments, Code, No. of Seats,
Eligibility criteria. Research Project, etc. are mentioned in
the prospectus published on Institute Website :
www.aiimsbhubaneswar.nic.in. Candidates are advised to
visit Institute website regularly for latest update. For any
query please contact Academic Section, AIIMS,
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EUMAND LIBRARY
EW DELHI-110011

BHANJA BIHAR,

BERHAMPUR-7
GANJAM, ODISHA-
760007
No 636/Purchase/BU/
2026
Date. 21.01.2026
Quotation Call Notice
for Selection Firms to
Provide
Assistance in
different Academic

Application for Fellowship

Applications are invited by Prime Ministers Museum and Library, Teen Murti House, New
Delhi for the award of Fellowships to outstanding scholars to pursue research in (i) India:
Recent Geopolitical, Historical, Economic & Social Trends and Developments (ii) Post-
Independence India: Domestic Issues & Challenges (iii) India in the Global context particularly
post- Second World War era and (iv) Democracy, Governance and Statecraft: Past and
Present. Applications are also invited for the award of Atal Bihari Vajpayee Fellowship on
Prime Ministers of India and newly launched Scholar in Residence Programme.

Further details of the Fellowships such as Terms and Conditions, eligibility criteria and
application form are available on the PMML website www.pmml.nic.in. Applications along
with all the relevant documents should be e-mailed in one single PDF file to
fellowship.nmml@gov.in on or before 28 February 2026 11:59 p.m. Applications will
be accepted through e-mail only. Members of the PMML Society, the Executive Council and
PMML staff cannot be a referee. For any query, call 011-23010666

Activities
Sealed Quotations from
registered firms /

authorized suppliers /
dealers having IT, PAN and
up-to-date GSTN
registration, having
experience in Providing
Assistance in different
Academic Activities are
invited towards'Facilitating
Conferences / Seminars /
Workshops / Faculty
Development Programmes /
Career Counselling /
Sensitisation And Training
Programmes/ Capacity
Building / Placement /
Preplacemeht Training /
MDP, in the firm's pad by
Speed Post / Registered
Post which should reach
the office of the Registrar,
Berhampur University on or
before Dt- 07.02.2026 by
3PM (Saturday). The
details on specifications BISAR LI AR B
along with terms & 1
conditions of the Quotations
can be obtained from the
University Website
www.buodisha.edu.in
from Dt- 23.01.2026.

and help

+ Data Scientist
+ Statistician

+ Data Analyst

- Lead Systemns/Servers

* Lead AP| Developer

Apply Online: 26" Jan 2026 = 9" Feb 2026

Empower
Your IT Career
with TMB

Current Openings - Specialist Officer (IT) @ Chennai

* API Developers

+ Software Programmers

+ CBS Customisation/Admin

* QOracle HCM (Payroll & Integrations)

* Qracle HCM (Talent, Workflow & Experience)

+ System/Server Administrator

Designation: Assistant Vice President (AVP), Senior Manager, Manager, Assistant Manager

Visit: www.ib.tmbonline.bank.in/tmb_careers
2. Register & Fill the Form

3. Upload Required Documents

4. Submit the Application

Scan & Apply

+ This is an indicative advertisement. For more details about experience, Bhubaneswar (Email-ID: REGISTRAR,
eligibility criteria, etc., kindly see the above-mentioned Vacancy Notice at acad_rectt@aiimsbhubaneswar.edu.in). BERHAMPUR The Executive Vi
www.nertc.in. Sd/- GBMHR REGISTRAR AIIMS, Bhubaneswar UNIVERSITY st
®
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Online applications are invited from unmarried men & women candidates for
Short Service Commission Course in Executive, Education and Technical
Branches at Indian Naval Academy (INA), Ezhimala, Kerala.

Branch/Cadre Vacancies* Gender

Executive Branch {GS (X)/ 76 (including | Men and Women (maximum of 10 Vacancies in GS (X)
Hydro Cadre} 06 Hydro) |and 01Vacancyin Hydro forwomen)

Pilot 25 Menand Women (maximum of 03 vacancies forwomen)
Naval Air Operations Officer 20 Men and Women (maximum of 03 vacancies for women)
(Observers)

Air Traffic Controller (ATC) 18 Menand Women

Logistics 10 Men and Women (maximum of 01vacancy for women)
Education 15 Men and Women

Engineering Branch {General 42 Men and Women (maximum of 07 vacancies for

Service (GS)} women)

Submarine Tech Engineering 08 Onlyfor Men

Electrical Branch {General 38 Men and Women (maximum of 07 vacancies for women)
Service (GS)}

Submarine Tech Electrical 08 Onlyfor Men

*These vacancies are tentative and may be changed depending on availability of training slots.
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e President, HRD Department

TAMILNAD MERCANTILE BANK LTD,,

e, 2nd Floor, 57, V.E. Road, Thoothukudi, Tamilnadt

1- 628 002

INDIAN NAVY
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